B3 SING TAO
B0

E BE F BHB & AR A2 F
SING TAO NEWS CORPORATION LIMITED

(Incorporated in Bermuda with limited liability)

(RESEEMRL2ERDA)

(Stock Code BZ #3135 - 1105)

Environmental, Social and
Governance Report

OB HEeEREARS

./,



CONTENT
H 8%

INSIDE OUR IMPACT
01 =exe snnix

02  About Sing Tao IR E S

04  Corporate Milestones 1> B 1212

10  About the Report BARAIRE

14 Board Statement EEE &

18  Strengthening Governance 3/t &5
24  Engaging Our Stakeholders #§{7 & £

MAINTAINING TRUST
30 Fmzme - mnee

31 Anti-corruption R&)5
32 Product Responsibility ZEmEE
37  Supply Chain Management i fE & & 12

PEOPLE ORIENTED
38 siimx . sEiE

39  Occupational Health and Safety
BxEmEar e

41 Employment Policies and Labour Standards
lEfRER R ERES T AR

49  Employee Development and Training
8 TR Mg

ADVANCING GREEN ACTION
52 nsmis . moER

53  Fulfilling Environmental Responsibility
BITIRREE

54  Environmental Targets IR3% B 1%

55  Managing Emissions BEE 12

64 COMBATTING CLIMATE CHANGE

EBRTT  RIFHAE

65 Governance &8

66  Strategy SR

72 Risk Management B[z &%

73 Metrics and Targets #5121 B 15

TIES WITH SOCIETY
76 2= stmnm

77  Community Investment tt @& &

PERFORMANCE OVERVIEW
9 summe

94  Environmental KPls IRz RS MFEIZ
97  Social KPIs {t & RIHEEBUEIZ

ESG REPORTING CODE
1 00 conTenT INDEX
RIE - HERERRE
FRIRAR &SI



INSIDE

OUR IMPACT
ERRE  HEEX

Our approach to sustainability is embedded in a structured, top-down governance framework. This system ensures the systematic
identification, assessment, and monitoring of environmental and social risks, aligning risk management with our core corporate
responsibilities. We are committed not only to full compliance with all relevant regulations but also to being an active leader in shaping
industry standards. This dual focus guarantees that our operations consistently adhere to best practices, enabling us to advance

sustainable development and generate lasting social value.

We forge our path to a sustainable future through shared purpose. By collaborating with stakeholders, we advance innovation and
progress, ensuring the lasting prosperity of our communities and our business. Stakeholder feedback is integral to our operational
evolution. It directly shapes our ability to identity material issues, navigate challenges, and seize strategic opportunities, ensuring the

Group's ongoing adaptability and success.
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SING TAO
WRER

Sing Tao News Corporation Limited (“Sing Tao” or the "Company”) is a cross-media company
listed on the Stock Exchange of Hong Kong Limited (the “Stock Exchange”) (stock code: 1105) with
the vision of becoming a leading content and service provider for the global Chinese community,
with the spirit of “Innovation for change, professionalism unchanged!”, it delivers comprehensive,
professional and objective reporting and services. The Company and its subsidiaries (the “Group”
or "We") primarily operate across traditional media (such as Sing Tao Daily, Headline Daily, The
Standard, magazines, and parenting platforms) and digital platforms (including “Sing Tao Headline"
app and “Sing Tao Headline” website). With Hong Kong as its core market, the Group's distribution
network spans over 100 cities worldwide, covering Mainland China, North America, Europe, and other
regions. Since its founding in 1938, Sing Tao has remained a credible and enduring media institution,
connecting Hong Kong with global Chinese communities through its seasoned team’s commitment to
objectivity and impartiality.
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While developing its business, the Group always recognises the support and trust given by society. As a
socially responsible enterprise, the Group is dedicated to bringing positive impact and creating shared value
for the communities, as well as contributing to education and nurturing the next generation. In 1976, the “Sing
Tao Charitable Foundation” was established to provide financial support to those in need in the community,
including scholarships and grants in education, and assistance to individuals’ families affected by accidents
or disasters. Additionally, the Group organises the “Sing Tao Inter-School Debating Competition” and the
"Hong Kong-Macau Secondary School Debating Championship” regularly to train students’ bilingual abilities,
debating skills, analytical thinking, and organisational capabilities. Since 1994, the Group has also organised the
“Leader of the Year” award annually to commend outstanding leaders and encourage the younger generation
to emulate award-winning leaders and contribute to the development of Hong Kong. The Group remains
committed to nurturing the next generation. In 2024, we launched the “Praise Quest-Most Commendable
Student Reward Programme”, designed to encourage students who demonstrate excellence in holistic
development. Through this initiative, the Group seeks to promote well-rounded growth in academics, character,
and diverse talents, reinforcing our dedication to youth development and education.

Moreover, we remain committed to integrating Environmental, Social and Governance (“ESG") principles into
our operations, from reducing carbon emissions and conserving resources to promoting fair labour practices
and social inclusion. Every decision reflects our dedication to sustainability, strengthening both business
resilience and our positive impact on society. We will continue to uphold the principle of objective and impartial
news reporting. By adhering to the spirit of pragmatism and innovation, and telling Hong Kong's story in a vivid
and positive way, Sing Tao will continue to reinforce its global recognition as a leading media company.
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PORATE

>TONES
SREER

1938

Sing Tao Daily was launched in Hong Kong
on 1 August 1938 by overseas Chinese
entrepreneur Mr. Aw Boon-haw
193858710 (25 H#H) MERBAIRX
RELER BRI

1949

The English-language newspaper Hong
Kong Standard was initiated in Hong Kong
on 1 March 1949

19493 AR (X E#H)

EEBAIT

1958

In 1958, Sing Tao initiated professional
journalism training, established journalism

departments in colleges and universities,
and awarded annual scholarships

1958 AR I EEFEAS - LRZRA
BERRFABTEAR  RERERES

1964

The Group's first overseas office was
established in San Francisco in 1964 for the
issuance of the Sing Tao Daily "airmail”
edition

1964F R =SE A HEVBINFERR « 31T
(BB H#) Mz

1965

Sing Tao officially relocated to 635 King's
Road in 1965 and Sing Tao Daily’s New York
edition was inaugurated in the same year
1965F 2 SIEXBE B R H R 286355 ¢
RFRIP (28 H#H) B

1972

Sing Tao Newspaper Co., Ltd. was officially
listed in 1972
1972 EBHEBRAFIEN LD
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1989

Hong Kong's first Chinese-language school
paper Sunny Campus was launched in 1989
1989FHEH 2B H NP XL

\CED

1986

Sing Tao Limited was officially listed
in 1986
1986F 25 FR AT IER £

1984

“The 1st Sing Tao Inter-School Debating
Competition” was held in 1984

198483 [EEF—EBE2BRER®
-

1982

To encourage journalism, the Sing Tao
Communication Centre donated fund to build
education at Hong Kong Baptist University in
1982

1982F RIEBFHBHE - BRNEERS
AREHEE [ESEEHL]

1978

The New York, Los Angeles and Toronto
offices were established in 1978

19785 R ARK) BB SRS ER
1976

The Sing Tao Charitable Foundation was
established in 1976 to effectively give out
donation to provide relief to those in need
19765 [ERRERES |  XEREK
RRERFEAL

1975

The San Francisco office published the
locally-produced Sing Tao Daily’s U.S.
Western edition in 1975. In the same year,
the London office was set up and started
Sing Tao Daily’s European edition

19755 =& S5 IE LRI E 3 ENTTHY
(E28H#) EAR - AFRILBBNER
WEI (25H#) BUNR



1994

The "Leader of the Year” was inaugurated
in 1994
1994F B [ RMEE ]

1995

Sing Tao Daily’s e-paper, the pioneering
electronic newspaper in Hong Kong, was
introduced in 1995

1995 (E8H#) EX L@ HH2EE
MEFAR

2002

The Group's Magazine division was set up
in 2002 with the acquisition of East TOUCH
2002 Y (FTouch) IR AL5EHERPT

2005

Headline Daily was brought to the market

in 2005 and became the No. 1 free
newspaper in Hong Kong
20055FRIPE (FIRAHR) - RREBE—H

RERS
2007

The Standard was re-introduced as a free
newspaper in 2007, becoming the first
English-language free daily in Hong Kong.
In the same year, the Group built a brand-
new printing factory in Tseung Kwan O
equipped with state-of-the-art newspaper
printing machinery

20075 (EXFEH) BER/RERE  BE
REODRBRXBR - AEERFENEER
32 2 3T EN RIS e B B St e EN I 23

2008

Sing Tao published the memorial book
Sichuan Earthquake and sold it for charity
to raise funds for children affected by the
earthquake that struck Sichuan province
in China in 2008. In the same year, the
Sing Tao Charity Foundation collaborated
with Sowers Action to construct a total
of 7 schools, facilitating the return to
education for out-of-school children in the
earthquake- stricken regions of Sichuan
m%ii%ﬁ%(ﬂwkﬁﬁ)ﬁﬁ%%
F - RUIIZKREER - AF - EBEE
EHEBETHEERRLIER BT
I3 R K [ R R 5 B IR E

2011

The printing factory was expanded in
2011 to become Hong Kong's leading
newspaper printing plant and the first
in Asia to be awarded several ISO
certifications

0N EFIRREMEER - EIRIER/ZEZ
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2025

In 2025, ArtCan hosted for the first time the
major cultural event, the “ArtCan Cultural Forum
and Awards Ceremony”

20254« [EE| BHRBEISUL
TR E [ArtCanZ i b iRiB

BREEHE |

2024

The “Praise Quest” project was launched in
March 2024 with the aim of recognising acts of
kindness and spreading positivity throughout
Hong Kong

[REEE| HER2024F3FHE - §EX
B L ARE  REEENESERE

2023

In 2023, we launched an "ESG Certification
Programme” in cooperation with the The
Polytechnic University to jointly promote the
concept of ESG and enhance the awareness
across all sectors of society. In the same year,
Sing Tao Volunteer Team was established

2023 ME BB T KEEEHEL [ESGRE
T8 - KRMBESGHIS - YR ES
Y ESGHIRE - AF @ 288 THMKT

2022

The mobile application “Sing Tao
Headline" was launched in January 2022
providing a comprehensive platform that
integrates news, videos, personalised
functions and practical daily-living tools
20221 A Tﬁﬁ [EBFEFK] REERRE
A RE—EESHEEA - BE - At
%ﬁ%&i?ﬁfﬁﬁd\lﬂﬂ’]ﬁé" a

2021

The Group appointed new Board of
Directors and Management in June
2021. At the Annual General Meeting,
the Group's Chairman introduced the
new focus on mobile digital media
development

21 F6AREEREREHNESTEREREE -
AEETFERBREFAS LR THERE
FEnBEAS e

2017

The Group's headquarters were moved to
Tseung Kwan O Industrial Estate in 2017
017FAEEBU ZRERT EWE SHHE
SEARE

2015

Ohpama.com, an online platform designed
for parents and children, was launched in
2015

20154 RS [OhlEHs ] BTFRETFA
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Inside our impact

ESRE  HEBRK

. O violation cases in -
any relevant laws :

and regulations

| ORREARBEE

HRETHE

170 stakeholders
engaged for the

annual materiality :

assessment

B

ANNUAL
' PERFORMANCE

FERARN

Maintaining trust

TRIE - KREE

295 hours of
anti-corruption
training to
Directors and

employees

295 NEHEFHE
THRASER

Ell

0 non-compliance

complaints related :

to products and
services

OB MER SRR

ERRER

People oriented

BARZE  HRLE

32,079 hours of

training sessions -

and seminars

32,079/ N\ B T#8
B &

0% work-related
fatalities rate

0% T T-# R

Advancing
green action

TS - BAER | EBEST

| 16% of the
total water
consumption
amount

| 16%KERIEA

BE

used amount

Combatting
climate change

| 11% of the total
carbon emission -

amount
(Scope 1 and 2)

| MwixtEkEE
(EBE—KkT)

amount (Scope 1,2

and 3)

| OREHEEEE | | 10%mHEE

(&E— - =
k=)

RIRILHE

Ties with society

ESER  HiRIKS

Approximately

HK$723,000
donations of Sing
Tao Charitable
Foundation from
readers :

© #9723,0005 7 10>

| 10% of newsprint | 10% of the total
carbon emission

Nearly 4,000 people :

participated in
“Sing Tao Tour”
event :
34,000 A 2252
R T2] 2k
st

MAJOR AWARDS
AND CERTIFICATES

W rEmmRZE

The Group received numerous accolades for its outstanding performance in the ESG field, reflecting our continued dedication to
operational transparency, reporting quality, and sustainable development. These awards not only affirm our past achievements but also
represent a strong recognition for our commitment to fulfilling social responsibilities and advancing our ESG goals. They serve as a
motivation for us to continue striving for excellence and innovation in the future. The Group's relevant awards received this year are set

forth below:

AEEEESGREE M F RIS ZEKE
FERENETE  BERURMABTHEEEM  HH#EESGHIENSERA @ SERME R REE B RS BEAF - REEAEEESHERLE

BRI
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Honoured with numerous awards and certificates

REZEREEEE

. Hong Kong News Awards 2025 . 2025F HBRIEMMER

o Best News Writing (Chinese) D RIENEEE (Px4E)
< Winner: Sing Tao Daily <+ TBE: (EBB#®)
< 1st Runner-up: Sing Tao Daily > DE: (EBBR®)
< 2nd Runner-up: Headline Daily > FE: (EEB®R)

. Best Young Reporter . RIEMA
< Winner: Sing Tao Daily <+ TBE: (EBBH#®)

. Best Photograph (Sports) . BRiEEFR (BEE4H)
< 1st Runner-up: Headline Daily < IF: (EFER®)
< 2nd Runner-up: Sing Tao Daily - FF: (EBR®)

. Best Arts and Culture News Reporting D BIEN L 23T ERE
< 2nd Runner-up: Sing Tao Daily > FE: (EBH®)

. Best Headline (English) . RIEIZE (HEXH)
< 2nd Runner-up: The Standard > FF (EXRER)

. Best News Reporting o RIEHERE
< Merit: Sing Tao Daily < BE: (EBE®)

. Best Photograph (News) . REEFR GRrE4H)
< Merit: Headline Daily > BRE: (GEER®R)

o Best Photograph (Features) . REEFR (F=4H)
< Merit: Sing Tao Daily <+ EBE: (EBB®)

. The 25th Consumer Rights Reporting Awards . Bt AEEEESHEREE
< Video Reporting Award (Short Clip): Silver Award < FExRE (BF) R4
< Feature Writing Award: Silver Award <+ HERFR®E: RE
< Topical Reporting Award: Top Five Finalists ¢ FEFEAE: RERIR
< News Photography Award: Top Five Finalists > FEEY  &xELR

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT B - H @R BRI & 2025 07



Honoured with numerous awards and certificates

REZHREEZE

. The 10th Media Convergence Awards o F+E MEEERKE)
< Top Ten Outstanding Media > TRGHEE
< Newspaper (APP): Gold Award and Silver Award > WE (ERAER)  SERRE
< Newspaper (Overall): Silver Award < WRE (BE) - RE
< Newspaper (Website): Bronze Award > BE (HEu) ;s
< English Media (Overall): Bronze Award > BUIRES (FEEE) : iRfE
< English Media (Website): Bronze Award > HURES (A8uh) : fRHE
< English Media (Social Media): Bronze Award & HNEEE (HRiEEE) ;s
< English Media (APP): Bronze Award > HEUEEE (FEREIX) R
< Parenting Information (Overall): Grand Award > EBEHTEM () - KE
< Education and Career Information (Overall): Grand Award > EEXENMEEA (BE) : KEE
< Magazine (Website): Bronze Award > RS (Buh) iR
< Magazine (Social Media): Bronze Award > RS (AERUHEE) ;iR

. The 9th HKIM Market Leadership in Arts and Cultural Media o BHE EATHEEGHGEMAL

< Market Leadership in Print Media < [ENRIEEEs 5 R K8
< Market Leadership in Arts & Culture Media > EEE TSR
. Spark Awards 2025 . 2025%F B A AR K%
< Best Media Campaign — Public Awareness: Gold Award > REEEED - AHET a8
< Best Media Campaign — Corporate Social Responsibility: > REEEEY XU EE
Bronze Award
<~ Best Original Content: Bronze Award ¢ REREIANR : i

-2025 G 5
2024-2025 CIIOA3) 2% ~

oAl pa

!xgﬂsf Digital Accessibility
O | B2Y Recognition Scheme

OO0

f
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Digital Accessibility Recognition Scheme 2024-2025
< Website Bronze Award

< Friendly Website

< Friendly Mobile APP

Caring Company Scheme 2024/2025
<> Advanced Performance

Privacy-Friendly Awards 2025
< Gold Award

Reader’s Digest Hong Kong Trusted Brands 2025

< Free Newspaper: Platinum Award

39th Annual Celebration of the World's Best Annual Report
< Honours: Interior Design: Environmental, Social &
Governance Report: Other Countries

Honoured with numerous awards and certificates
RESIERIEEEE

2024-2025 5 E R = T =1 E
< HAVhEREEAR R

< REW

$ RERBDEMAEN

2024/2025 TERERAIE) Z5F
<> ERERE

2025FFh B RS AFER
> &%

(GREHE) HREEMZ2025
> RERE QSR

BT NEERREFRER
< R RARG  RE - HegRERR
HAhEIZR

off
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THE REPORT

This is the Group’s 10th ESG Report (the “Report”), outlining its commitments, management
approaches, and performances in ESG matters.

The Report is prepared in Chinese and English, and is available on the respective websites of the
Stock Exchange and the Group (https://www.singtaonewscorp.com).

W EDBAEEBMAE10DESCGRE (AME]) - EERBEETESGH M A EEFHREN
RI; o

AREELURREZ RS W E L REHRATRAEB L (https://www.singtaonewscorp.com) SUEEE] o
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REPORTING SCOPE AND
BOUNDARY
HEEHERRR

The Report focuses on the Group's core business
operations in Hong Kong, including newspaper
and magazine publishing and related digital media
operations, which constitute its primary revenue
and cash flow sources. It covers the Group’s ESG
performance for the period from 1 January 2025 to
31 December 2025 (the “Year” or “2025").

AREEFFBURESNGLOERLE B
RERBGRLRERABNE THEEE 25
BAEAEEFZERARBRSRERE -HBEAR
& E 202541 A1H £20254512 A31 B HR (4R
& HA 51 [20254F | ) FIESGER IR °

CONFIRMATION AND APPROVAL
R I it

The Group has implemented an internal data
collection and review process to ensure the accuracy
and reliability of the information presented in the
Report. The Report was confirmed and approved by
the Board (the “Board”) of Directors (the “Directors”)
on 25 March 2026.

REBMEBZY A BEKERERREF - UER
ABEMEFMENHEREASE - AREER
2026F3RBREAEEES(EFNE(ES
g ERRAE -

REPORTING
PRINCIPLES
B ¥ IR S

The Report complies with the mandatory disclosure
requirements and “comply or explain” provisions
of the Environmental, Social and Governance
Reporting Code (the "ESG Reporting Code”)
outlined in Appendix C2 of the Rules Governing
the Listing of Securities (the “Listing Rules”) on the
Stock Exchange. It is prepared in alignment with
the four reporting principles in the ESG Reporting
Code, namely Materiality, Quantitative, Balance

and Consistency.

AR EEER P E AR R (T LR B ) B #C2
POl # 2 CGRIE - 1 & KB A& 57 RID(TESGHR
ESPR ) H958 B4R R 2R R [P ARER 15
W IRESGHR & T AP Y WIRE R R A m S - 4
E2E B FER K-

FEEDBACK
I &8

We welcome your feedback on our ESG performance
and reporting. If you have any comments or questions,
please contact us via email at info@singtaonewscorp.com.

HMECDE T 3 H M HESGR IR R & A TR
REMEBR - MBEMREREER - BULEXE

i Zinfo@singtaonewscorp.com F 9HE £ o
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INSIDE OUR IMPACT
EBFE  HBARK

Reporting Principles Definition

BEE % SR A &

........................................................................

The ESG issues identified by the Group are sufficiently

important to its stakeholders for disclosure in the reported.
HASBEETNESGHEERE BN ERERM Y RHE

MATERIALITY A
EEM :

.......................................................................

........................................................................

Key performance indicators (“KPIs") and their data should

be measurable and comparable where appropriate,

enabling evaluation of the effectiveness of ESG policies and

o management systems.
QUANTITATIVE : BRENEER AR EEEER TR THEAART
21t : ot - T RSP AEESGER S M & B R M as

:
‘ .......................................................................

‘
evaluate it.

: A IR T E B EMESGR R RBHE R
BALANCE : Bt 1 B 1
8

> @

: BE5t IR BEAR 5 — B SEAE 47 0 1R T HR AR S B -
CONSISTENCY : WERESGR B 5 AE O -
— M

........................................................................

The Report should provide an unbiased picture of the Group's

ESG performance, allowing stakeholders to objectively

.......................................................................

........................................................................

Statistical methodologies should be consistent and historical

data should be provided where feasible to allow for

meaningful comparisons of ESG performance over time.

.......................................................................
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INSIDE OUR IMPACT
EBFE  HEARK

The Group'’s Responses

A E K E

..........................................................................................................

The Group identifies material ESG issues through stakeholder engagement and materiality
assessment, ensuring that these issues are comprehensively addressed in the Report.
AEBBEREFSNERBBNETERUNMG  FHEBHEMSEEMESGEE © I
BREESZEEARET 2 HBEE -

..........................................................................................................

Where feasible, quantitative KPIs are disclosed along with the methodologies and/or
assumptions used for calculation. To ensure the accuracy of environmental KPlIs, the Group
has engaged an independent consultancy to conduct a carbon assessment.
EATHERT  AEERBESCHARENIEERHAFTAFTETERIEREK &
BRRREAREARIEENERNL  ASEEEEBH BB ETIRE

.................................................................................................

..........................................................................................................

Information is disclosed objectively and to the extent practicable, providing an impartial
overview of the Group'’s ESG performance.

BUEUNEBENTAREEN  WEMAAEEEESGH ANERRR -

.................................................................................................

..........................................................................................................

Unless otherwise specified, the Group applies consistent methodologies to ensure
meaningful disclosures. Relevant data for the year ended 31 December 2024 (“2024") and
the year ended 31 December 2023 (“2023") are also provided for comparison.

REEHE  AKERA NN HERER REASHEORE - BLE2024512
A318 (20244 ) M8 ZE2023F 12 A31 A (120234 1) &9 18 B 8% 77 — R % BB A ME L B
ZH e

.................................................................................................
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Carbon neutrality and net-zero targets have been widely adopted by governments,
cities, and corporations in response to escalating climate risks. These commitments
are driving energy restructuring, efficiency improvements, and renewable energy
expansion. At the same time, enterprises are integrating carbon reduction into
strategic planning and innovation, with the collective aim of limiting global
temperature rise to within the 1.5°C above pre-industrial levels. Aligned with
this global vision, we are committed to reducing its environmental impact and
creating long-term benefits for both the environment and society. To enhance the
understanding of potential climate-related impacts on the Group, we have undertaken
a scenario analysis referencing international standards. This assessment systematically
identifies and quantifies the potential consequences of climate risks across two
distinct scenarios: a low-risk scenario and a high-risk scenario, enabling the Group to
forecast and measure potential impacts arising from the climate risks. Based on these
insights, we are able to implement timely mitigation measures to address different

climate challenges. Furthermore, the Group is dedicated to contributing to global
carbon reduction efforts by proactively aligning its actions with global climate goals.
Through these initiatives, we aim to continuously strengthen our resilience, enhance
sustainability performance, and support the transition toward a low-carbon future.

BAMEFZHRERCRBEERNS BT REXEHREEARARNEZ L
HWoBLRARIEDRERABEDL RERRAHETBLERRER -BE  &X4H
MEMBESEAABRERIEANER  HARIREEZRARABEHELEA
BIKFE91.5°CELA - IRELZHRES  RMBAOIRBRERELE  RBRERGES
AERMNEGE ARAEBREEZLEAEEANELELE  RMNC2REABEE
RRBESOM UFALEEAEEARESABMESERE  RAMHAEEBLR
RERTEFTRNER  EAEESUARRLGEEELE - ERDMRR - &
MeEkBHEEBRERUABY T ERGBRE - LI AEBRBABTHUEE
EHRFRER  BE2HEBRTHELER - BBELEE RN EEFELREE -
RAMFERERR - W DB O EBRARR o

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT IBi% « @R EAMRE 2025 )




16

INSIDE OUR IMPACT
EBFE  HBARK

The Board is responsible for integrating sustainability into the Group's
overall strategy and operations, ensuring that ESG risks are properly
identified, assessed, and managed through sound governance and risk
control systems. To reinforce this commitment, the ESG Sub-Committee
was established under the Corporate Governance Committee in 2020,
acting as the key driver of sustainable development across the Company
as we continue to pursue shared value for society and the environment.
Moving forward, the Board will refine sustainability objectives, strengthen
management practices, and oversee progress against defined environmental
targets, including air emissions, waste reduction, energy consumption, and
water consumption.

The Group has achieved outstanding accomplishments over the past year.
We proudly received the Gold Award at the “Privacy-Friendly Awards 2025"
organised by the Office of the Privacy Commissioner for Personal Data,
highlighting our dedication to advancing privacy-friendly innovation and
contributing to a more secure digital environment. Additionally, we were
honoured with the Bronze Award in the “Corporate Social Responsibility”
category at the “Spark Awards 2025", organised by Marketing Interactive,
for its efforts in the “2024 Hong Kong Lotus Exhibition cum Greater
Bay Area Lotus Exhibition and Suzhou-Hong Kong Lotus Exhibition”,
indicating the recognition of the Group's proactive efforts in promoting
inclusivity, cultural appreciation, and regional collaboration. Furthermore,
the Group was recognised with major honours at the “"Hong Kong
Institute of Marketing — Market Leadership Awards 2024/2025", where
Headline Daily received the title of “Market Leadership in Print Media”,
acknowledging of our achievements in driving innovation and leadership
within the industry. Moreover, we were also honoured to receive the Bronze
Award and the Friendly Award at the “Digital Accessibility Recognition
Scheme”, recognising the Group’s exceptional efforts in promoting digital
inclusion. The Group remains committed to applying its brand influence and
innovation to deepen community engagement, carrying out initiatives that
contribute to social advancement and long-term sustainable growth.
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The Group is firmly committed to ESG principles, with a focus on building a
sustainable future and maintaining responsible business practices. We will
continue to advance sustainability, enhance corporate governance, reduce
our environmental footprint, and strengthen community engagement
as part of our corporate social responsibilities. By leveraging the reach
of our media platforms, we aim to foster social progress and positive
development. Looking ahead, we will deepen our involvement in the media
industry, embrace transformation opportunities, address challenges, and
drive innovation. At the same time, we are pursuing sustainable pathways
that support a low-carbon transition and contribute to economic and social
advancement. ESG factors are integrated into our decision-making, and our
greenhouse gas (“GHG") reduction plans are aligned with national and local
climate strategies to continuously improve sustainability performance and
secure long-term, steady growth.
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ESG GOVERNANCE STRUCTURE

Sustainability is a key driver of the business’s long-term success. A comprehensive and
effective sustainability governance framework forms the foundation for the Group's
ESG performance and sustained growth. Our sustainability governance starts with
the Board, which oversees major decisions related to ESG issues, including strategy,
management approaches, performance, target setting, and reporting. The Board
is also responsible for regularly reviewing progress toward achieving the Group's
targets. The ESG Sub-Committee meets at least twice a year to assess and monitor
the implementation and effectiveness of ESG initiatives. With clearly defined roles, we
aim to integrate ESG considerations into our business decision-making and operations,

ensuring that the Group progresses on a steady path toward sustainable development.

Moving forward, we remain committed to continuously reviewing and enhancing
our sustainability governance, including the development of more comprehensive
strategies and target-setting initiatives.
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THE BOARD
Exg

e Oversee major decisions related the Group's ESG issues;

e Evaluate ESG-related performance, risks and opportunities;

e Align with the expectations and requirements of investors and regulators;

e Enforce a materiality assessment and reporting process to ensure that actions are
effectively implemented; and

e Foster a top-down culture that integrates ESG considerations into the business
decision-making process.

o EEMAEBEESGHEMBHERE ;

o FHAEESGHERIRRI K ERAEE

o HEREREEREEWERMEME SRR

o IERBEMFHE MERRIZAERSIBITBHIIERIT - &

o R LM IXIE - BESGEEBMARBARRRIZN—D -

CORPORATE GOVERNANCE COMMITTEE
TRERREY

e Develop and review policies and practices; and
® Provide recommendations to the Board.

D e HITRBBEERES R
L e MEF®EHEE-

ESG SUB-COMMITTEE
ESGHEBZEE

e Review the Group's policies, measure and target-setting;
e Monitor the implementation of measures;

e Identify significant ESG matters;

e Set quantitative ESG targets; and

e Organise regular ESG meetings.

e BMEBEAKBEHEEK #HEKBERRE
o EEHBHBITER

e HPERBESGEIA ;

e RTESGELAR: K

o THIHEMBESGEZE o

BUSINESS FUNCTIONS AND DIVISIONS
R ThAe R ERFT

e Support the operation of the ESG Sub-Committee.

o XIRESGHBZ B GHE(E -
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RISK MANAGEMENT

Robust and effective risk management is an essential component of our
corporate governance framework. The Board is responsible for assessing
and determining the nature and extent of the risks the Group is willing to
undertake in the pursuit of its strategic objectives, while also overseeing and
maintaining appropriate and effective risk management and internal control
systems.

We are committed to continuously enhancing our risk management system.
All levels of the Group, including the Board, the Audit Committee and the
operation management, work together to ensure that the risk management
and internal control systems are adequate and effective in monitoring,
controlling and reporting risks. At the same time, the Internal Audit
Department independently reviews these systems on a regular basis.

The Group takes proactive measures to identify, evaluate and manage
significant risks, including ESG-related risks, arising from our operations and
the ever-changing business environment. We adopt both top-down and
bottom-up approaches to risk management, combining strategic reviews with
operational-level risk assessment to identify, evaluate and manage key risks
effectively.

For details of the Group's risk management and internal controls, please refer
to the "Corporate Governance Report” of our Annual Report 2025.
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COMPLIANCE MANAGEMENT

The Group fully recognises that non-compliance with applicable laws and
regulations can result in fines, litigation, and other adverse consequences
that may significantly impact business operations, financial stability, and
reputation. Therefore, we remain steadfast in our commitment to conducting
business with the highest ethical standards and in full compliance with all
relevant laws and regulations. The Board is responsible for overseeing and
maintaining a strong corporate governance framework to ensure that the
Group operates in an environmentally, socially and economically responsible
manner. Clear guidelines have been established for Directors, management
and employees to ensure the effective implementation of relevant principles
and practices.

Laws and regulations that have a significant impact

22

Aspects
=]

Emissions

B

Employment and
labour standards

EBREREIER

on the Group

HEAEBEEARENERER

Air Pollution Control (Fuel Restriction) Regulations
(Cap. 3111 of the Laws of Hong Kong)

Air Pollution Control (Volatile Organic Compounds)
Regulation

(Cap. 311W of the Laws of Hong Kong)

Waste Disposal (Chemical Waste) (General) Regulation
(Cap. 354C of the Laws of Hong Kong)

CERFRE B (BRI R ED) (FEEGE3111E)
(ERBREFGEREERCE D) EH)D

(BB EABIEINWE)

(EMRE (L2EEY) (—M&) A FI) (B A E G F354CF )

Companies Ordinance

(Cap. 622 of the Laws of Hong Kong)
Employment Ordinance

(Cap. 57 of the Laws of Hong Kong)
Employees’ Compensation Ordinance
(Cap. 282 of the Laws of Hong Kong)
Personal Data (Privacy) Ordinance
(Cap. 486 of the Laws of Hong Kong)
Minimum Wages Ordinance

(Cap. 608 of the Laws of Hong Kong)
Sex Discrimination Ordinance

(Cap. 480 of the Law of Hong Kong)
Disability Discrimination Ordinance
(Cap. 487 of the Law of Hong Kong)
Family Status Discrimination Ordinance
(Cap. 527 of the Law of Hong Kong)
Race Discrimination Ordinance

(Cap. 602 of the Law of Hong Kong)

(R AMEDID (FE A 5 622F)

CEE GBI (FBIEPIE57E)

(R R ERD)(F B AP 52828)
CEABE RG] (BB IEDIF486 &)
(RIETEGD)(FEBEPIFE608F)
CHE Bl AR 16 1) (B8 A ] 58480 )

CR IR BAR R 01D (BB A ] 55487 %)

(R EE R (L AR GBI (BB EPIF 527 E)
(IR R D) (BB AP 5E602E)
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Compliance

BRRYE

No violation of relevant
laws and regulations with
a material impact on the

Group occurred during the

Year.

RIEMA - TEERY
AEBEERTENIHEA
ERIER e

No violation of relevant
laws and regulations with
a material impact on the
Group occurred during the
Year.

AEEBEKR
ERIER e




Aspects
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Health and safety
BERZZ

Product
responsibility

EmEE

il

Anti-corruption

R&ES

Laws and regulations that have a significant impact

on the Group
HAKEAEEALENEERER

Fire Services Ordinance

(Cap. 95 of the Laws of Hong Kong)

Occupational Safety and Health Ordinance

(Cap. 509 of the Laws of Hong Kong)

Factories and Industrial Undertakings Ordinance

(Cap. 59 of the Laws of Hong Kong)

Factories and Industrial Undertakings (Safety Management)
Regulation

(Cap. 59AF of the Laws of Hong Kong)

CHBI &P (B BIEPIEI5E)

(BERZ REFED)(EFEEPF509%)

(TR TR ERDD(FEEPIE9E)
(THEETEREZ(R2ER) RO (FBEDIFEAFE)

Copyright Ordinance

(Cap. 528 of the Laws of Hong Kong)
Personal Data (Privacy) Ordinance
(Cap. 486 of the Laws of Hong Kong)
Trade Descriptions Ordinance

(Cap. 362 of the Laws of Hong Kong)

CRRAE GBI (BB IE DI E528%)
CEAEF (L) 501 (BB IEH 486 %)
(7 3t R R 01D (BB E ] 5 362F)

Prevention of Bribery Ordinance
(Cap. 201 of the Laws of Hong Kong)

(B LB AR 1) (BB AP 201 %)
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Compliance

BRRE

No violation of relevant
laws and regulations with
a material impact on the

Group occurred during the

Year.

REE A - W EE RS
REBEEAZENHERB
ERER e

No violation of relevant
laws and regulations with
a material impact on the
Group occurred during the
Year.

REEBHA - I EE R
REBBEEATZENHEE
ERER e

No violation of relevant
laws and regulations with
a material impact on the
Group occurred during the
Year.

REE A - W EE R
AEBEEATENHEERE
ERER -
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Maintaining strong communication and relationships with stakeholders is foundational
to business development. To understand their needs and expectations, we actively
engage with various stakeholder groups through diverse communication channels
and regular interactions, ensuring continuous and effective dialogue. This approach
enables us to identify key ESG-related issues, opportunities, and challenges, providing

valuable insights to support strategic planning and the ongoing evaluation of our ESG

performance.

HEENERERANBENBAREBERNER - ATHEMNBEOENER
ML RAREEBZ TN BERBEBTEANSHEMAR  LEMETEE -
BERAEZEEMNANZNZRRR - LEFYHMBB EEZNESGHERE - #iB
FPRE - #ETHEE R KR B A IS EMIRESGREA -
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Stakeholder Groups
&4

The Board
BEEg

Employees
BT

Readers and
online users

AERBELERP

Business partners

R

Customers

EF

Suppliers
]

Shareholders and
investors

REMEKEEE

Communication Channels

Group newsletters

Annual and interim reports
ESG report

Emails

Group newsletters

Annual and interim reports
ESG report

Questionnaires and surveys
Emails

Intranet

Staff opinion system
Appraisals

Employee handbook
Social media platforms

Group newsletters

Annual and interim reports
ESG report

Questionnaires and surveys
Emails

Social media platforms

Group newsletters
Questionnaires and surveys
Emails

Social media platforms

Group newsletters

Annual and interim reports
ESG report

Questionnaires and surveys
Emails

Social media platforms

Group newsletters
Questionnaires and surveys
Site visits

Regular meetings

Social media platforms

Annual meeting

Group newsletters

Annual and interim reports
ESG report

Questionnaires and surveys
Emails

Social media platforms
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MATERIALITY ASSESSMENT EERMRTMA

The Group recognises the growing concern among stakeholders regarding N85 B RBA R {n & 8 8 B FESGAE A By - B AP
ESG-related risks. During the Year, we conducted an annual materiality RBERRNETTFEEENNME  UETHHE
assessment to identify ESG issues that are most significant to our stakeholders FBHENEBKESEUNESGERRATE - £
and business, along with their impacts. Any newly identified ESG risks and IR AR B 12 BT 2 IR Y FTESGR f A i8S = i A
opportunities arising from this process are integrated into our risk assessment EfEEMEERERERMAZE -

and business planning for further consideration.

o A review of the ESG Reporting Code identified o IRIRESGHE TR - #AI15184
. Identify relevant ESG issues 15 relevant ESG issues, covering “Environment”, FARESG:HE © HE [BRIE]
i Bl 1 FESGE & “Employment and Labor Practices”, “Operating [BEFASBIER] - [ZEE
Practices” and “Community”. Bl 0 [t ] POKER -

Collect stakeholders’ feedback e Questionnaires were distributed to and collected e %H&%ﬁ70f’7}|7ﬂ*;‘|3&9\\§‘|3ﬁﬁ%ﬁ
' KERGEEE from a total of 170 internal and external BIEDHT ©

stakeholders for analysis.

Determine material ESG issues e 4issues, including labour standards, anti- . ZEEE%:@E%%DI;EE'J S fiﬁf’? .
"5 S B WESGE & corruption, climate change, and product RIEECREMBERIIAEE
. . responsibility were prioritised as material issues. TR ©
e The Board and management reviewed and s EEOREREENNHAEE
. Validation validated the results of the materiality assessment, AR SR LTI EEH
BRAER confirming the material issues identified for the B BB RS
Group to address and report. KO -
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Occupational Health and Safety
BxRREEZE \

Water Consumption

Employee Development and Training
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\ e :
—e Consumption

HAtFEARHER

Labour Standards

sTEE T\

Anti-corruption
RES

°
a 3=
JRT— AR Product Responsibility
ir Emissions 7 S EREE
LY S 4 o ‘
H Community Investment
. T 0 =
Supply Chain Management 7. HERE
P \ Wastes
fpEsEEE e
Employment a PO R
o ﬂﬂ Energy Consumption 4 AN Climate Change
GHG Emissions / . BEIREF T RREMt
RERBEBHE @

Lowf&

Importance to the Group’s Business ¥ A £ B ¥ KN EE M

£+ Operating Practices
EEE

@ Environment & Employment and Labour Practices
B RS T35
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Material Issues

BEERE (REEMRFHE)

(Ranked by Descending Order of Materiality)

Other Issues

Hitv A
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Labour standards o L TR
Anti-corruption e REF

Climate change o RUREL
Product responsibility s EmELE

Employee development and training
Wastes

Air emissions

GHG emissions

Employment

Occupational health and safety
Energy consumption

Water consumption

Supply chain management

Other raw materials consumption

Community investment

B TR KIE
BEEY)
ZERERY
REREEBEN
(=
BEEmEaALe
BEIR{E

IKE R
HrEgER
HABRITEHE R
HEREE
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MAINTAINING

TRUST
TBBUE & BBEE

@
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Our ethical business approach is built on the understanding that principled operations are
a strategic driver of sustainable success. We believe that integrity strengthens stakeholder
trust, fosters a resilient corporate culture, and enables responsible, long-term growth that
creates lasting value for the Group and society. We remain firmly committed to transparency,
accountability, and strict adherence to all relevant regulations, reinforcing our reputation and
ensuring enduring business sustainability.

EMNERHERESERERTRANEERESURARNNEBSIENER - RMR
FEHEEERFOENGEE BHEAFIMNEEXL I ERREEANRENR REEH
BEHSAEFEEE EMNEABRERTERAL BESH  REBEETHAEEBRERNERE -
DIBtXBE BREBKELE -
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ANTI-CORRUPTION

The Group maintains a zero-tolerance policy towards all forms of corruption,
including bribery, extortion, fraud and money laundering, and is firmly committed to
operating with integrity and transparency. In line with this commitment, all Directors,
management and employees are required to comply with local laws and regulations,
as well as the Code of Conduct outlined in the Employee Handbook. New hires must
thoroughly review and acknowledge the “Company Policy Acknowledgement Form”,
which includes the “Guideline on Application of the Anti-Bribery” section, providing
practical guidance on prohibiting employees from soliciting any benefits from relevant
parties (such as suppliers, agents, customers or companies with business relations or
dealings with the Group). This ensures that employees fully understand and comply
with relevant regulations. Additionally, to mitigate any potential conflicts of interest,
employees are required to promptly report any situations where such conflicts may

arise. Offering or accepting advantages related to the Group's affairs and business is
strictly prohibited. Employees are strongly encouraged to report any suspicious activity
or misconduct to the Human Resources Department via our whistleblowing mechanism
to maintain corporate integrity and ensure compliant business operations.

R&ES

FEBHEARANESTH  BEER PR KFNRE  KNEIZEE
YHOIRBEEABREXR - FERYL  FEES -EBENETIHEETAE
HWERERIN(ELIFMTIRENTATR -FABETIAFHAREREEIAF
BEBRAE] HThBEMFLEHRIES] ZESIRETITRHUERER  AREL
AR S (MAER - KER - FFREAEBAEREIRNLT) REE[FIE -
LBREIZIPERYEFHERE - I BRI EFAEENRZEFE BN
ERETERFRIEHRAZERNBERL  UREEHRUIEZIEAEBSH
MEBHEEANF G - RMAENEBDETBBEHESI QA DGR IREEM AR
EEHAETR  UEBELERIESHALE -
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MAINTAINING TRUST
TIREE - R

Furthermore, we enforce the Whistleblowing Policy to encourage all
stakeholders of the Group to report any actual or suspected misconduct
related to the Group through a confidential reporting channel. We
ensure that all reported cases are handled with strict confidentiality and
are committed to protecting the identities of whistleblowers under the
“no-detriment principle”. The Group conducts annual anti-corruption
training and education sessions for both Directors and employees to
enhance their awareness and understanding of anti-corruption measures.
Related training initiatives are also provided to newly hired individuals to
ensure that all employees are equipped with the necessary knowledge
to prevent corruption. Throughout the Year, the Group provided a total
of approximately 295 hours of anti-corruption training to Directors and
employees, including seminars and workshops covering topics on ethics,
compliance and anti-bribery policies, and conducted a review of relevant
policies and procedures. These sessions help Directors and employees gain
a comprehensive understanding of relevant guidelines, laws, and regulations
related to bribery, extortion, fraud and money laundering.

PRODUCT RESPONSIBILITY

The Group aspires to position itself as one of the leading media
organisations in Hong Kong. Renowned for offering a wide range of high-
quality products and services, including new media, newspapers, magazines,
recruitment media, and other publications, we also provide advertising,
promotional events, printing and publishing services. In line with our
commitment to sustainability, we have created a dedicated ESG webpage
on the “Sing Tao Headline” website, focusing on sustainable development.
This webpage features news reports, in-depth analyses, and articles related
to sustainable development, in order to address users’ growing interest in
ESG-related topics.

The Group’s core operations, which include newspaper publishing and
digital news portals, have fully demonstrated its crucial role in monitoring
society and safeguarding the public’s right to information. As a result,
we place strong emphasis on journalistic accuracy, considering it as the
core of our media responsibilities. The Group is dedicated to ensuring the
highest standards of reliability and accuracy of our news content to maintain
journalistic integrity, and further solidify our reputation and credibility as a
trusted media organisation.

SING TAO NEWS CORPORATION LIMITED EEB#HEEEERLH
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CASE
SHARING

Let's Go Green! ESG X Al Application Workshop

2= =
= LET’ S GO GREEN! ESG X AIfg A T {5

................................................................................

—
)

The Group has collaborated with PolyU to host the “Outstanding ESG Enterprises S EE e

Recognition Scheme” since 2023. The programme aims to recognise outstanding
companies that adhere to ESG principles, promote ESG awareness, and strengthen 32
societal focus on sustainability. The “Outstanding ESG Enterprises Recognition

e

. ESGRIERIERIRERRIE2025
ESG Scheme 2025

Ceremony and Sustainable Development Forum 2025" was held in October 2025.
Following last year's introduction of the “ESG Innovation Technology Application

Awards”, two new award categories were introduced this year: the “ESG SME Pioneer
Awards"” and the "ESG Excellence Model Awards”.

B20235 8 - AEBERBBETI AR ERPIESGRERTTE] EERBK The forum guests discussed and shared
STESGR B ~ HEBIESGR ML Ent WA HE R REINES B ¥ - [ESGRFE their valuable experiences in ESG
52 AT oK 4B B R TR 182025 | 1R 20254F 10 A JEFI 21T o 4 X & 3% 37 [ESGHE HH Al T} 5% | T
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The “Let’'s Go Green! ESG X Al Application Workshop” (the
“Workshop”) was successfully held in April as part of the
"Outstanding ESG Enterprises Recognition Scheme 2025”",
featuring insights from industry-leading experts on green
transformation and the application of Al in ESG data analysis. The
Workshop brought together ESG specialists to share valuable

? . experiences in ESG practices and explore the role of policy and
ESG Certification Awards and Sustainable Development innovation in advancing sustainability. It showcased how supportive
Forum 2025 frameworks and Al-driven solutions empower enterprises to
ESGRR 28 AT B KM E R 182025 enhance ESG performance. Through collaboration with academic
and authoritative institutions, the Group seeks to encourage more

YERIESGRE 3= sT T 212025 W E ZH K H 5 - companies to integrate ESG principles into their daily operations,
[Let's Go Green! ESG X AlIE I T3 1 ([ T1EHH ) fostering collective contributions to sustainable development and

REFIABEMER - XA TEHBRBEEREESE driving social progress.
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The workshop guest shared his valuable

experiences in ESG practices
TENEE D ZHRESGEREHNE LR

Let's Go Green! ESG X Al Application Workshop
Let's Go Green! ESG X Al fEfA T{E
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The Group launched the “Sing Tao PROBE” Complaint
Platform in 2023 with the goal of providing an efficient channel
for citizens to advocate their concerns and resolve disputes.
The Group is committed to addressing grievances from
various sectors of society and seeking redress for the public,
while also promoting community good needs. Within the
year, "Sing Tao PROBE" expanded its case handling scope
and optimised response efficiency, garnering widespread
recognition for its credibility. A key highlight of the “Praise
Quest” project is that the platform encourages and recognises
the virtues of good people and good deeds. This programme
has received strong support from various government
departments and the education sector, further reinforcing its
positive impact.
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"Sing Tao PROBE" Complaint Platform
HFFEIEERKFE]
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Focusing on hot topics in Mainland China and Hong Kong, we
have achieved remarkable success in 2025, earning prestigious
recognitions at the Consumer Council’s “25th Consumer
Rights Reporting Awards”. Among them, “Sing Tao PROBE”
won the Silver Award in the Video Reporting Award (Short
Clip) category for its exclusive undercover investigation,
“Tracking Concert ‘Fake Ticket Scammers’: Exposing the
Fraudsters’ True Faces”. It also received the Silver Award in
the Feature Writing Award category for its series “Multiple
Consumer Traps in Cross-Border Grocery Shopping”
and advanced to the top five for the Grand Award. These
accolades not only affirm our commitment to delivering high-
quality news content but also highlight the Group’s dedication
to fostering an inclusive and participatory media environment,
focusing on and presenting diverse perspectives and voices
within society.
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ArtCan Awarded “Market Leadership in Arts and
Cultural Media"
[ENE | BXEMERMBAERR

................................................................................
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In 2025, the 2nd “ArtCan Art and Cultural Forum and Awards Ceremony” was held, continuing its mission to promote the
development of Hong Kong's arts and culture. By showcasing the city’s creative talent and cultural heritage, the forum reinforced

the Group's commitment to fostering cultural exchange and supporting the local arts ecosystem.
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ArtCan Cultural Forum and
Awards Ceremony 2025

ArtCanZE 1l X (LB Z M8 58122025

The Group's subsidiary publication, ArtCan, earned
the "Market Leadership Award in Arts and Cultural
Media” from the Hong Kong Institute of Marketing for
the first time. This recognition affirms ArtCan’s market
influence and highlights its contribution to supporting
the development and popularisation of local cultural and
artistic initiatives through its media platforms. ArtCan
employs innovative thinking, professional design, and
leading editorial practices to collaborate with major arts
organisations, large enterprises, and various sectors to
promote cultural and artistic activities and performances
in Hong Kong. Its ultimate goal is to enhance the
cultural atmosphere of the city and foster the community
appreciation and engagement with the arts.

AEEBETHNY/ EXE/ERRETET 2R E
MIXEEMERBTSEEGAE] - WBESE T2
XEINMEFEN UTREEEEBTEIRHA
WXEBEMIAE ERAERNER - [EXE /AL
B BRRFTRATBIERE S - BRREMHE
EERERME  ERESHEFBUCBME S BRR -
HAORAB T XERE - REHSHEMHME LS
B o

Since its launch, ArtCan has attracted widespread attention
from diverse communities and become an important platform
connecting the arts and cultural sector. Through partnerships
with various organisations, ArtCan has successfully promoted a
wide range of cultural and artistic events, enabling more people
to engage with and experience the charm of culture and the arts.
Looking ahead, ArtCan will continue to uphold its core mission
of blending innovation and professionalism, constantly exploring
the infinite possibilities of arts. Through collaboration with
various sectors, we aim to promote the diverse development of
cultural and arts, ensuring that Hong Kong, as an international
metropolis, shines even brighter through the brilliance of culture
and arts.
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As one of the leading media groups, we are committed to upholding ethical
standards and legal obligations in all aspects of our operations to maintain
trust and integrity within our industry and community. To ensure sustainable
growth for our business, we have implemented a range of internal policies,
including but not limited to those outlined in the Employee Handbook and
the /T Policy. These policies cover key areas such as customer health and
safety, advertising standards, labelling requirements, intellectual property
rights, and privacy matters concerning our products and services. In response
to the rapid advancement of artificial intelligence, we are in the process of
formulating the Artificial Intelligence Usage Policy, which will provide clear
guidelines for employees using Al tools or platforms in their work. This
policy ensures that Al applications comply with ethical standards, regulatory
requirements, and corporate responsibilities while safeguarding data privacy
and information security. Additionally, all information and content undergo
thorough review and evaluation before publication to ensure the authenticity
of advertisements and articles, preventing any violations of relevant
regulations. We are also committed to safeguarding the intellectual property
rights of the Group and its stakeholders by strictly adhering to copyright laws
and ensuring that content such as computer software, books, newspapers,
and audiovisual content, can only be used with proper authorisation from
the copyright owner. In the event of any intellectual property infringement or
dissemination of disinformation, we will conduct a prompt investigation and
take immediate corresponding action to resolve the issue, protecting our
legitimate rights and ensuring the authenticity of information.

To enhance data security, all computers within the Group are equipped with
anti-virus software and virus-checking programmes, which are subject to
routine monitoring by the IT Department to mitigate the risk of data leakage.
Personal information will only be collected from customers upon their explicit
consent and is stored securely on the server, with an opt-out mechanism
provided. Any unauthorised disclosure, whether written or verbal, of customer
information to the media or to any individual within or outside the Group
is strictly prohibited. Individuals who violate this policy will be subject to
disciplinary action in accordance with applicable laws and regulations.

The Group has established channels, including hotlines and email, for readers
and clients to provide feedback or lodge complaints regarding product
quality or services. Throughout the Year, the Group did not receive any
serious non-compliance complaints related to products and services, nor
did it encounter any cases requiring product recalls due to health and safety
concerns. In the event of a complaint about the Group’s products or services,
a thorough investigation will be conducted, and necessary improvement
measures will be promptly implemented.

The Group recognises the influential role we play in shaping public opinion
and driving positive change. As such, we are dedicated to integrating ESG
principles into our operations, promoting ESG concepts to the public, raising
awareness, and encouraging individuals and businesses to take action toward
a more sustainable and socially responsible future.

SING TAO NEWS CORPORATION LIMITED EEB#HEEEERLH
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SUPPLY CHAIN MANAGEMENT

The Group adheres to the highest ethical and professional standards when
engaging with suppliers, service providers, collaborators, contractors,
and sub-contractors (collectively, the “Suppliers”). To effectively minimise
and manage external and internal risks across the supply chain, including
environmental and social considerations, we have developed the Supply
Chain Management Policy and the Supplier Code of Conduct (the "Code").
We actively enforce compliance with these guidelines among our business
units and Suppliers, promoting the integration of sustainability practices
into their operations to uphold business stability. To further strengthen
compliance oversight mechanisms, the Group will update its guidelines
as appropriate. The Group reserves the right to conduct Supplier audits
upon reasonable notice, verifying their adherence to this Code. Suppliers
may also be required to certify that their workforce has read, understood
and acknowledged compliance. Any violation of this Code is considered a
material breach of the contract or order by the Supplier.

To ensure environmental responsibility throughout our supply chain, we
evaluate Suppliers’ ESG performance in the following areas during the
procurement process, where appropriate. The relevant requirements of the
Group will be outlined in tender and contract agreements with the Suppliers.
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ENVIRONMENTAL SOCIAL GOVERNANCE
BR e =P
e Minimise environmental impacts e Provide staff with a safe and healthy work e Comply with all applicable

to the extent practicable.
: sexual harassment.
o HEFTHHERNRIRRETE - Ce

forced labour.

e Establish employment systems that

environment, free from discrimination and

Prohibit and prevent the use of child and o

laws, regulations and standards
related to the business nature.
Prohibit and prevent any forms
of corruption, bribery, extortion,
fraud, and money laundering.

ensure employees are informed about

employment arrangements.
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The Group selects, engages and reviews the Suppliers according to
guidelines and procedures outlined in the Purchasing Policy and Procedures.
We conduct due diligence and select Suppliers through a fair and impartial
process, considering not only pricing but also their adoption of green
practices and past transaction experiences. To ensure alignment with the
Group's requirements, we regularly review the list of major Suppliers and
assess their performance. Suppliers with subpar performance may have their
contracts terminated and be removed from the vendor list. During the Year,
all of our Suppliers were qualified and met the Group’s standards in the
regular evaluation process.

During the Year, the Group has more than 1,100 Suppliers, of which more
than 80% of our major Suppliers are based in Hong Kong, and the rest are
based in Asia, North America and Europe providing services and products.
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Our Group's core philosophy is our commitment to people centered values. We invest in our
human capital by prioritising the holistic well-being of every employee, to ensure both their
physical and mental health through robust occupational safety measures and a supportive,
positive work environment. We are also dedicated to fostering professional growth and
continuous development, empowering our staff to achieve their potential, which in turn drives
our overall success.
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OCCUPATIONAL HEALTH AND SAFETY

The Group prioritises the health and safety of its employees as its foremost concern.
As a responsible employer, we are committed not only to preventing occupational
hazards but also to maintaining a safe, healthy and comfortable work environment
for all. We have implemented a Policy on Work Safety and an Occupational Health
and Safety Management System, ensuring the well-being of our employees and
suppliers working on the Group premises. We strictly adhere to relevant regulatory
requirements and continuously optimise our safety management performance to
achieve the objective of zero incidents. To further strengthen safety management, the
Group has established a Safety Management Committee responsible for overseeing
and promoting the implementation of safety policies. Through systematic procedures,

regulatory compliance, targeted training, and regular evaluations followed by
necessary corrective actions, we remain dedicated to minimising occupational risks
and safeguarding the well-being of our employees.
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* Recognise the importance of occupational health and °

safety in the workplace;

BRBERFENZENEEN

Recognise e Strive for continuous improvement in safety performance; o HNFERAREEN R
% Bl and
e Provide and maintain a safe working environment for all o RISPAIENMRAE B ITRHY
personnel within our premises. BRLT DR TIERE -
e Comply with relevant laws and regulations; o ETHBEERER
e Establish and develop occupational health and safety o MEMEVBEFFRELTSERE
management structure and system; REMAEL
Manage e Provide employees with training to effectively implement o RETRMFNIAEREEHZE
=] the occupational health and safety management system; REREZ2ERRAS &
and
e Ensure adherence to internal policies and the occupational o HELRIE ST AER IR SR AN ES: 3 i T
health and safety management system. ZEEREL -
e Regularly review the occupational health and safety o THRMNBERREZ2EER
Fendicny management system to enhance performance; and FARFAHER &
pir ) e Implement appropriate follow-up actions to drive continual o EmGEMNBETHUEREE
improvement. G -

Our printing facility adheres to rigorous safety management principles, strictly
following established protocols and guidelines while conducting regular
comprehensive workplace inspections. Detailed operational manuals provide
clear safety directives and standardised procedures for both routine tasks and
high-risk activities.

To enhance staff safety awareness and emergency response capabilities, we
provide comprehensive training programmes covering emergency protocols
and the proper use of safety equipment such as first aid kits, automated
external defibrillators ("AED"), fire sprinklers, extinguishers, and emergency
exit floor plans. To further strengthen employees’ knowledge and alertness in
dealing with emergencies, we regularly conduct fire evacuation drills, safety
training sessions, and routine inspections of emergency exits. Additionally,
prioritising employee health and safety, we also provide a "working outside”
form for employees to complete, ensuring their well-being while performing
duties off-site. Furthermore, we offer required insurance coverage, further
safeguarding their safety and health.

SING TAO NEWS CORPORATION LIMITED EB#HEEEERLH

BMMBEIR IMRESEENL2EEER -
B EREEEEMNRBMIES  EHRTE2ETF
BRERE - RABEWEFANRETN - AR
FIERERBREHRE|EFHMOREEERRE
fE2r -

RBEBTIZ2EHERERD  RARKEE
MHBEIR BEESBEATHEERENRY
EREHERERTE - K E - 8BHEIND
fakrEEER ([AED]) ~ BB B/KEE RN/ AME
SHAFYEES RREFAETARGERAREEM
P AR R BB - HAE BB RAUEE M
ZRHEE WHESEOBTERRS - hoh
BMEEEREINREERE WREINS
THEIRBUABRETES  BERMGMAEIIERER
FEORBULGEERE - AR HMERE IRMHR
Brat#l - FREMMNZEMEE -



SHARING

E=hn=E

One-on-one safety training
— Y -z 2%

We implement a one-to-one mentoring scheme for safety training
among printing plant personnel, whereby experienced safety
officers guide new recruits to thoroughly master occupational
safety knowledge and machinery operation techniques. Through
personalised and practical instruction, we ensure all staff receive
comprehensive training while cultivating their awareness and
capability to prioritise safety in their work.
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During the Year, a total of 6 work-related injury cases were recorded, all of
which were properly addressed. The affected employees have fully resumed
their duties, resulting in a total of 170 lost workdays. These incidents were
managed in accordance with relevant laws and internal policies. We actively
identified and implemented improvement measures to prevent similar
occurrences in the future. Notably, no work-related fatalities have been
recorded in the past three years (including the current Year), maintaining a
work-related fatality rate of 0%.

EMPLOYMENT POLICIES AND LABOUR STANDARDS

The Group firmly believes that a team of talented employees is crucial to
its long-term success and sustainability. To attract and retain top talent, we
are committed to creating a desirable workplace with an inclusive and fair
employment system that safeguards the interests of our employees.

Workplace inclusivity and diversity are key areas of focus for us. We are
committed to establishing diverse recruitment channels and processes to
attract applicants from a wide range of backgrounds. Our employment
procedures and practices are guided by comprehensive policies and
guidelines, including but not limited to the Employment Policy, the Employee
Handbook, the Prevention of Discrimination Policy and the No Child Labour
and No Forced Labour Policy. These measures ensure that every employee
can realise their potential in a fair and respectful environment.
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In line with the No Child Labour and No Forced Labour Policy, the Group's
Human Resources Department is responsible for verifying the identity
and eligibility of applicants during the recruitment process, ensuring that
all successful candidates have reached the legal working age. If child
labour is identified during the recruitment process, the application will be
immediately halted, and the case will be addressed in accordance with
relevant regulations or policies. Furthermore, no employee is forced to
work against their will or subjected to any form of involuntary labour. We
also refrain from engaging with suppliers who employ child labour or forced
labour in their operations. All forms of involuntary labour, including threats,
fraud and coercion, are strictly prohibited. Details regarding working hours
and overtime arrangements are clearly outlined in the work time shift
schedule and Employee Handbook. In cases of policy violations, the relevant
employees will face penalties as stipulated by the policies.

Implementing a Breastfeeding-friendly Workplace

The Group has established a dedicated lactation room at Sing Tao building,
featuring private spaces for milk expression and refrigeration facilities
for breast milk storage. This provides comprehensive support for nursing
employees, offering a comfortable, hygienic and supportive environment
that allows them to continue breastfeeding effectively after returning to work
while balancing their professional and family needs.

BB T BIFZE TR T HEEBHE)  AEEA
NERBARCEREBRTREREENSD
MITEER BRAAKNEFEEDEIEZET
EFRNER - MREREBREMETHER -
HPIAEZBIP L X B 0 WIRIBARRBDE DDA R X
BREIE - pts  EAEIHIASHBETE D
MEREETHE TIAERBALEH - REETT
TEHAXBHERETHARALHNHRERS
R RMEETANPANFERSS
EEE MEFMBAETS - R TR LM
ZHENCE(E L FMIPREI L - mERE
MERBENTR HBAETHREDERRR
EHIBZE] e

ESABREREIEME
FEBERESARRYERELE  BEBY
BAEMRBIAREE ARIEBTEHSE
R TEE - BAARSNESE  BHME
BT R AR BRI RS TE TR
RERL -

Refrigeration and cleaning facilities
R R R R

An independent and private space equipped with

seating, a table, and power outlets
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Recruitment Events/Seminars

The Group actively organises and participates in various recruitment events REBBRAHAN2ESEREESMANE -
and seminars to connect with talented individuals and provide opportunities BMAORBEEFASTELHE AR HmEs
for their professional growth. These events serve as platforms for networking Bl ELEHTEEZUHE  HZHHED
and knowledge sharing, while also showcasing our values and career FECHETIEMVEESNBERS  HEE
opportunities. They provide potential candidates with a unique opportunity EERERANTRAKREN XL BEREERE
to gain a deeper understanding of the Group’s culture, vision and potential. 7 e

Recruitment and dismissal

R #E

Compensation and benefits

FEA R BRI

Promotion and retention

BEAMALRE

Diversity, equal opportunity

and anti-discrimination

it -
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All applicants are recruited through legal channels and undergo a fair and equal review
process by the Human Resources Department to ensure objectivity in recruitment.
Employees will be dismissed in accordance with legal procedures if their performance falls
below the Group's expectations and standards, or if their behaviour significantly disrupts
operations.
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The Group offers a range of benefits to employees in recognition of their hard work,
including annual leave, birthday leave, maternity leave, paternity leave, marriage leave,
compassionate leave, examination leave, compensation leave, and other holidays.

The Group cares about employees’ health by offering medical insurance, business travel
insurance scheme and other related benefits.

To attract, retain and motivate high-performing employees, the Group offers incentive
payments, including allowances, performance-based commissions and bonuses,
discretionary year-end bonuses and share option schemes.
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Through regular performance appraisals, employees have the opportunity of salary
adjustments and promotions based on their performance.

To retain talent, salaries and compensation are periodically reviewed to align with market
trends, with corresponding incentive payments offered.
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Employees are protected under the Group’s Prevention of Discrimination Policy and
the Employee Handbook, ensuring equal opportunities for recruitment, promotion and
compensation, regardless of their age, gender, marital status, family status, disability,
race, nationality, religion or other factors. Decisions are based solely on working ability,
performance, aptitude and relevant factors. The Group welcomes individuals from diverse
backgrounds, races and nationalities.

The Group maintains a zero-tolerance attitude towards discrimination, harassment,
defamation and victimisation. If employees experience unlawful treatment, they are
encouraged to report the issue immediately to ensure timely resolution and the
implementation of corrective actions.

BIXZINAEEN (RIEHRKE) M (EIFM) ORE  £RE SANFHMAIE - T%
Fle - R BN - REMRR - B - &k - B - REGEMERNOTE  HEFF
ZHlE - PEATTE2ERIERN - RIR - éfg\ﬂ*ﬁ@l%f”ﬁﬂjﬁ%ﬁ AEBECDTE
BHE 1Bk BEESATIA
$§'§@ﬁlﬁiﬁ BE - S NEEFENZTAZREE - MR E TZRFEAEET - B RIERRIA
BhfE SR AN B SRR I o
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sl Organise and participate in multiple job fairs

HRRSEZBATHEES

................................................................................

E=hn=E

The Group's recruitment platform JobMarket hosted and participated in numerous recruitment
fairs in 2025 to offer new opportunities for potential employees, reaching out to university
campuses, the Hong Kong Productivity Council, major shopping malls, and AsiaWorld Expo. In
addition to targeting local job seekers, JobMarket also addresses the evolving demographics
of the workforce, focusing on the employment needs of highly skilled individuals and graduates
from Mainland China who are studying in Hong Kong (IANG). Job seekers can instantly upload
their resumes via the WeChat app “Hong Kong Job Talent Guide”, where an Al system will
automatically match employers with suitable candidates. This event also features career
consulting mentors familiar with the workplace cultures of both Hong Kong and Mainland China,
offering CV review and diagnostics services, and career planning advice to help local job seekers
and new talents from Mainland China find the most suitable career development opportunities
in a rapidly changing job market. This participation underscores the Group’s commitment to

talent acquisition and highlights our active support for Hong Kong's economic development.

e

E

A& B HE T B T & (JobMarket 3K B & %5 VTR 2025 5 £ it &
ZIRUBEE RERERE BELENRER TE2A%
LRENBERBERESM  SATHRERZHMKE -[RERAA
SR B SN - (JobMarketsk Bt & 25 ) TRt M BBV B B) N
B BHBEISREAT REBREN NSRS (ANGE & F
BE)NRERH - RBEABEMENEANBBAS 5 A
BEERE BAXRREPCEAEREET EHEREATER
HENMRS R B ARG  RHBEEZE EREREES
175 B 7S 3 SR B8 B B M 3T R B A IR R BC B 5 T 5 R 4K R
REANBREERKE HWAR2ERETAEESATHENE
B WRBRMHYELLBEEROBEBZ R -

SING TAO NEWS CORPORATION LIMITED ES¥ EEEERAR



PEOPLE ORIENTED
UABR  HRHE

CASE
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Internship Programme
BELGE

................................................................................

E=hn=E

We believe in nurturing young talent and promoting a culture of lifelong learning. Our internship
programme provides interns with the opportunity to collaborate with the department heads or Editor-
in-Chief in a mentorship and coaching relationship that fosters mutual growth. Through this programme,
interns not only gain valuable job skills and industry knowledge but also deepen their understanding
of the Group's operations and receive personalised guidance from the department heads or Editor-
in-Chief. This mentorship programme encourages interns to ask questions, seek advice, and develop
professionally. More importantly, the mentorship is a two-way experience, with the department heads
or Editor-in-Chief also benefiting from the interns’ fresh perspectives and innovative ideas, thereby
creating a mutually enriching learning experience.

BB RERFEAT  XLERGBEBALERA - HMNEEAEAEBLERE T EHEH
PITERAREEENRE  BUT EXBARKNENESMBEHR - ZB%Z1E  BEBAE
TMERERSEENTERERTEND  BRAATRAEENLEBR -EEBBRES @ 5
TERRRESETLEREAAMEES  FBMMER SKEIARSEXER -FTERNE
BETRERMES  FATENLEBECSUET EMBMMAIT R EhEE - EMmalE—
BHEERENSERE -

B %\\.

The editorial department held a group discussion with interns
REEEREET/MEN®

Intern reporters conducted interview

BEECELETRD
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Labour Relations Management

We fully recognise the importance of strong labour relations to business
success and are committed to establishing and maintaining positive
relationships with our employees while fostering a harmonious working
environment. When employees feel valued and respected, they are more
likely to be fully engaged in their work, which boosts overall productivity
and creativity, while further strengthening team cohesion and a sense of
belonging.

Long Service Award

As our business continues to grow and diversify, our ability to pursue
excellence relies on the dedication and hard work of our employees. To
sincerely thank them for their long-standing contributions, the Group held its
annual “"Long Service Awards Presentation Ceremony” in August 2025, where
a total of 44 local and overseas employees were honoured, recognising their
loyalty and commitment to the Group over the years.

SEBERERE
HMRAREINEEFERTEBRINEEN -
FHUBARREIMGERS T 2 R6RITFEIE -
REMBHITIERE BEIRXIRERNE
ER - MMEEATREORALE  EMEAE
BEENNMEIES  WE— SR EBORR N
FER -

R # IR % %
BEEARBEBREZRLZ T - RAETEH
BREY  2RETINNHEELSZ S - RROKH

PR\ TE - AEBER2025F8 A8 T F
EIRERGEBERAR | HBAMLKRE AR

BON B TR EIE R - U EMPIZ F R
HEBHBHMEERA -

All award-winning employees took a group photo with

the management team

FrEERETHERELR

Employee Engagement and Wellness Programmes

The Group regularly organises festive celebrations throughout the year to
express gratitude for employees’ hard work and strengthen team cohesion.
These celebrations take place during Chinese New Year, Easter, Mid-Autumn
Festival and Christmas, featuring festive distributions, pop-up coffee and
tea shops, a beauty product event, and the sharing of charity cookies. In
addition, the Group maintains a range of wellness initiatives, including health
assessment workshops and office yoga classes in partnership with professional
organisations, as well as a hearing screening test programme in collaboration
with a health products company, helping employees manage their health
and maintain work-life balance. These initiatives demonstrate the Group's
commitment to employee welfare, which in turn supports talent retention,

productivity and long-term business sustainability.

SING TAO NEWS CORPORATION LIMITED EEB#HEEEERLH

LONG SERVICE AWARD

PRESENTATION CEREMONY

Address by Mr. Choi Karson Ka Tsan, Co-Chairman
Bk FEE = FE SR NGB ST AE BB

ETZHERERBEWEETE
AEREHERRETERZSHENEY  UE
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e BEREXERBANNERNGEIESR
MAZBMAR  AREREERRFSENE
Nl e BB ETERRERES TIELR
FEH - NELEERRAESEHETRUENER - X
HATRBE LENRRAEBAFEER -



The Group continues to promote workplace wellness by partnering with yoga
centre to host health assessment workshops and office yoga classes, helping
employees understand their health status and maintain work-life balance.
During Christmas, the Group organised activities to strengthen camaraderie
and foster a sense of belonging. We prepared over a hundred boxes of
charity cookies, sharing festive blessings with staff. The popular “Food
Fun Day” featured a wide range of snacks, facilitating enjoyable moments

for relaxation and connection. These initiatives demonstrated the Group's
profound care and appreciation, ensuring employees experienced a warm
and joyful festive season filled with laughter, treats, and togetherness.

PEOPLE ORIENTED
BABA - ARAE

REBFERBMP O ERRERETEIES
R OERMMRE  HDBSERRER BYHE
TEREEFREARL AR TIFELENFE -
EFEEE AN E S % 1R E B DA E B DO R
NEFER - HMEETAR2ESHE @8
THAFESHNE - BEXEONZRFALKLA I
REEHDL  BEERINNERE - SLf
EYBRASEMRTBREHE RRETIES
FMER  EREERAORKELS

Easter eggs were distributed in the staff canteen

BEHVEARTERD %

In 2025, the Sing Tao Dragon Boat Team was formally established and
participated in its inaugural race at the “Sha Tin Dragon Boat Races 2025 —
Early Light International Dragon Boat Race”, organised by the Sha Tin Sports
Association. The team achieved an impressive Bronze Award, marking a
strong debut on the competitive stage. Comprising media professionals, the
crew successfully transformed the focus and collaborative spirit cultivated in
journalism into powerful synergy on the water. This accomplishment not only
brought recognition to the team but also embodied the Group’s enduring
ethos of “relentless perseverance”, showcasing resilience, unity, and
commitment in both professional and sporting arenas.

Yoga classes

B inaR7E

2025%F - AEBIERKIESREMAR LR ER
HEAPHEESFSENN D EEMRHEE2025 — 8
HREBEREFER P BBRELCHBEEEEE -
EXHREAARNBME AR E T EP A
RSB EE T B e iE - BIERKELNE
EEIEE  MEEBEBS LHERE  EUTHRES
RRETASEBIET L INREXCES -

Sing Tao received the Bronze Award at the “Sha Tin
Dragon Boat Races 2025 - Early Light International full effort
Dragon Boat Race” EEEAKE NER

EBRSE [PHEEADRE2025 - BEERGSFE]
=¥

The Sing Tao Dragon Boat Team was sprinting with
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As of 31 December 2025, the Group employed a total of 839 employees in
Hong Kong, with a workforce comprising 450 males and 389 females. During
the reporting period, the Group's voluntary resignation rate was maintained
at a stable 17.6%.

This retention level reflects the Group’s competitive position within the
media industry, which is traditionally characterised by high talent mobility
and project-based employment cycles. The Group remains committed to
fostering a stable and engaging work environment, with a focus on long-term
career development and employee well-being, to ensure a sustainable talent
pipeline for its digital and creative operations. For detailed statistics, please
refer to the “Performance Overview” section.

Number of employees by employment level

ERRBTHNETAR

97%

Number of employees by gender

BEMRBTHETAR

54%

Male

St

Number of employees by employment category

BIEEEREI DMETAB  ocovevrnrrneneaneneenenens
% 6%
924% G
Full-time Part-time
28 R

Number of employees by age group

e iE e =R . T

19% 19%

@ &)

29 years old 30-39 years old
or under 30-395%
298 AT

SING TAO NEWS CORPORATION LIMITED EEB#HEEEERLH

...............................

2%

...............................

&)

HE2025F 128318 « ANEE L E B HEHEH839
ZET - EPBIELS04E 5 K389EZ LM - IR
EHAIN  RNEE R B R R I TE17.6%M R
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EMPLOYEE DEVELOPMENT AND TRAINING

Outstanding talent is the cornerstone of a company’s success. We firmly
believe that providing training and development opportunities empowers
employees to thrive in their careers. Our policy is dedicated to promoting
sustainable development and offering continuous learning opportunities
for our workforce. We regularly assess training needs and use a variety of
methods, including workshops and seminars, to deliver effective training. We
also maintain comprehensive training records to track progress. The policy
underscores our commitment to fostering a culture of continuous learning
and supporting the professional growth of our employees.

As outlined in the Employee Handbook, regular performance reviews will be
conducted with employees, and the results will serve as the basis for salary
adjustments and promotions. The Group organised a variety of training
programmes and other learning and development activities tailored to
the employees’ positions, aimed at enhancing their professional skills and
increasing engagement. To maintain and improve the quality of our training
programmes, employees who have completed training will be invited
to participate in a questionnaire to evaluate their performance, learning
experience, and the content of the training activities. This feedback process
allows us to continuously improve and refine our training initiatives in the
future.

AdmanGo Al Platform Training
AdmanGo AIFE& 553

PEOPLE ORIENTED
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BT HEESET

BEFATREERDOZOIE - RABE B
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EREAKE RPAMBRB AR EESE THA
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Training Target audience Objective
EIEE BEHR B

The aim is to help newly hired employees understand the Group's expectations,

Induction training New hires o ) . }
N P foster open communication, and increase their commitment to the Group.
N3] SIABBET o - I
i ! HOABRA T TRASENE  RETARESHB -
. The aim is to empower individuals with the knowledge, skills and tools essential for
Management training Management . . ) ) o
. efficiently leading and managing teams, departments, or the entire organisation.
BRI ERE

FEETEEVEOME  REEMTR - BRULREMEZEE - 2P @A -

The aim is to provide staff with the necessary skills and knowledge through
training, covering the latest industry trends, relevant knowledge, work skills, and
General employees :
courses occupational health and safety.

Job-related training

s —fET A ] (] o L/ " o Ty o
FERIE & BRENIRETRHEVERENME  BREKMNTEBS - HEMBMNITER
The aim is to strengthen employees’ anti-corruption awareness, protect corporate
ICAC corruption profits, safeguard the interests of stakeholders, uphold the company’s reputation,
. . All employees -
prevention training P and support the long-term sustainable development of the Group.
P 8T = PR, s . se = .
BRI AE B - MARETHHEER  RECEXERN  JFROENFRMAFEE - BRAKEN
REAFEER
The aim is to introduce ESG-related topics and emerging themes aligned with the
ESG training All employees Group's corporate strategies, thereby creating sustainable value for the Group in
. the long run.
ESGE FBEET

IMAREAREE DX RAAATESGHRAEZ BN AR - EMARKEAEREDN
AIHSAE(EE -
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In addition to providing on-the-job training, mentoring, job shadowing, and
secondment opportunities, we actively promote the development of new
competencies among our employees that contribute to value creation for
both their professional careers and the Group. Employees are encouraged
to attend external workshops, industry events, and seminars, which not only
expand work-related knowledge and skills but also help them stay updated
on the latest industry trends and developments. To support continuous
learning, education subsidies and examination leaves are available for
application when participating in designated courses approved by the Group.
For detailed statistics, please refer to the “Performance Overview" section.

Total number of

employees trained
ZIETHH

186

People A

PEOPLE ORIENTED
BABA - ARAE

BTIREERZ  EE  REMEREEEIN
BMERGHEE THRAKE  BBPNBE
EEARAEEETEAER RAZHETS
MONEBTAEY;  TTXREABH NS ELEHT
EEBHEEETIERBAMBMERE  EEED
BTERTEENIALBY - RIXBEIHE
BE AEEHRAEAEHBEMSHAR HETE
2MEREERAINEERZHHF - FANS
BB 2B ARIEERE =6 -

Average training hours

per employee
BHEEIMFY
IR

38.

Hours /M
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ADVANCING

GREEN ACTION
AT EEEH

The Group is committed to leading the green transition by embedding
sustainability into our core operations and policy planning. Our approach focuses
on driving systemic carbon reduction through the adoption of energy-saving
technologies and the continuous optimisation of our processes. By prioritising
high-impact initiatives, such as emissions reduction, water conservation, and
responsible waste management. We minimise our environmental footprint while
enhancing resource efficiency. This integration of green innovation ensures that we
remain a pioneering, sustainable enterprise dedicated to long-term environmental
stewardship.

AEEFHS|IEREBE  BuUSFEERAERKLOEERRERE - HME
BRAPERMESECGLAR  HBRGMER BERES BHAREER
FNERYEBRSSNEER URERESEYIRAERNE -EEKER
HOWRERS  BAREMAFEADS XBIRRPBRREENEBBEAJFHALE

SING TAO NEWS CORPORATION LIMITED EEB#HEEEERLH



FULFILLING ENVIRONMENTAL RESPONSIBILITY

The Group is committed to addressing environmental crises, including climate
change and resource depletion, by identifying and minimising the environmental
impacts associated with its daily operations. Through our Environmental Policy,
Emissions Policy, Policy on Efficient Use of Resources, and Environmental and Natural
Resources Policy, we have clearly outlined and adopted various mitigation measures,
reflecting our strong commitment to environmental protection. We encourage our
stakeholders, including our employees, business partners, customers and suppliers, to
integrate environmental considerations into their daily operations wherever feasible.

This collaborative approach highlights our shared responsibility in contributing to
environmental sustainability.

BTRERME

AEEEBEYRESHE  BERBRECNERMEE U HIRBHARD BE
CEHRENTE -RMNBB(REHE)  (HHYBF) - KBFBXFHHE)
NMREFEAERKE)  REFESHERERE BRTRMAYRSERENR
ERFE L BMEBMET - XBSERBH FPRUEBEFNE  BREZ
ERAHRELEED EEMESAZI2BRRTEAMABESREAIFEAREDN
BEEERD o
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ADVANCING GREEN ACTION

EARTAT - EEERR

ENVIRONMENTAL TARGETS

During the Year, the Group has set relevant targets for the environmental
aspects to better manage its material topics and sustainability performance.
The table below summarises the Group's environmental targets and its
progress towards the targets:

Aspects
Em

Air emissions

2 S

Energy
consumption

REIR £ B

Jos
P

Water

consumption

XEJRE A

O,

RRER

Environmental Targets
RIEER

To reduce the Group’s GHG emissions amount (Scope 1 and 2) by 35%
by the year ended 31 December 2028 (“2028"), using the year ended 31
December 2018 (“2018") as the baseline year.

IA2018F 12 A31 B ([20184F ) RELEF - EH £2028F12A31H L FE
([2028%F |) z A PR EAEER ERAEH M (HE— K — ) E35% °

To reduce the Group's hazardous wastes amount by 25%;

non-hazardous wastes amount by 35% by 2028, using 2018 as the baseline year.
AN2018F REEF R2BFREAEENESEZRYEE25%:
BEREREYEEISY

To reduce the Group's energy consumption amount by 35% by 2028, using
2018 as the baseline year.
PA20184F /3 HEF - 102028 4F [ (K 78 & B 1) 5 IR B FE 48 E35% o

To reduce the Group's water consumption amount by 35% by 2028, using
2018 as the baseline year.
LA20184F A 4F » TR 20284F [ (K A 58 [ ey FE /K 4R 8 35% -
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RBEMA - AREHETREVBNBE - A
P ERESRABENAREERANR - TK
Bt T ARENRERERER BRNERER

Progress

ERER

In progress

ETH

In progress

EATH

In progress

#EATH

In progress

EATH



MANAGING EMISSIONS

Air emissions

ADVANCING GREEN ACTION
EARTAT - AR

FRMER
ZRBEBRY

To mitigate and monitor all forms of air pollutants and carbon (or GHG) BEBRERENSEEANERSEY AR (K
emissions, the Group adopts a set of measures to reduce emissions and the BEREE) PR AEE DI — R O
use of resources, in order to achieve its relevant environmental targets. BEAERER - AL ERFEEARFEEIZ -
Focus areas Measures
BHEE i)

Optimising resource use
efficiency and reducing

resource consumption o
RTTEIRE AR
B EIRHERE a

Mitigating carbon and O
air emissions
RARRHE DA

FESRBERL o

Measuring, monitoring, and
reporting environmental
performances
AT« ESiE IR HRIREA K

Promoting environmental ~ ®
awareness at work
R TERER

RREH

Replace traditional lamps with LED spotlights and T5 fluorescent tubes to enhance energy
efficiency.

Install timers and automatic shut-off for the outdoor lighting to minimise energy consumption.
Implement thermostats for all air conditioning units to enable smarter control of room temperature,
promoting energy conservation.

Ensure regular maintenance and repairs of equipment to optimise their efficiency and lifespan.
Assign specific staff members to inspect the on-off status of general office equipment before and
after office hours, promoting energy savings.

Install water-saving taps to reduce water consumption and contribute to water conservation efforts.
Use equipment with water-saving labels to optimise water efficiency in daily operations.

Conduct regular inspections of drainage systems to prevent water leakage or plumbing faults,
ensuring effective water management and conservation.

EFALEDE RTSETRE L EMREFLE - MemRRRE

REINR EH? Rz E R Bs e B ENRARAThAE - DARI A BEIRIBRE

RFIETARBRRERR  BEEMRFIER - £ —SRADERR -

ﬁﬁ{%mﬁﬂﬁﬁﬁﬁﬁf B AERECEBCELIERFRRD
HEIREAENAREREBENRRZENFRBAR - (RESEERE -

RHREKERE - ARRER/K A EIKIEHE o

A A EEKEERRE - 127 BB ERNAKSEE -

ERREIKFEL - IDRKREBRE - BRAKEBSAGRETT -

Use video conferencing equipment to minimise the need for local and overseas business travel,
thereby reducing the carbon footprint associated with transportation.

Prioritise the procurement of green products, such as paper certified by the Forest Stewardship
Council (“FSC") to support sustainable development and environmentally responsible sourcing
practices.

ERRGEEZRE RO A SBINEETH - WM EEREH RN -

BERBSEER  INEHRMERZES ( [FSC| ) RBWAK - XHAIHBERLERRE
ERRBEE -

Collect, measure and review environmental KPIs to identify opportunities for improvement and
gauge progress in sustainability efforts.

Wik - BRI RIRERUER - BRINCER ST HE PR R TIFNER -

Encourage employees to switch the lights off after using the offices and conference rooms, during
lunch hours, and before leaving for an extended period to promote energy conservation.

Display posters highlighting water-saving practices to raise awareness among employees.
Encourage employees to prioritise the use of electronic supporting mediums over paper or printed
materials to reduce paper consumption and the need for printing.

Set double-sided printing as the default option to minimise paper consumption and promote
sustainable printing practices.

Place recycling bins or boxes in designated collection areas to promote proper waste separation
and recycling initiatives.

HEETHEHMARAZTRERER ﬁFHﬂTFEJ&EEHTF'ﬁTﬁFHET%@F%E@EH L% - LARRAREIR o
REGEVKEREEE®R - RS 8 THEVKE

HEE TEAFEAETEN ﬁ%iﬁéﬁiﬁﬂﬂ Aﬁk’l MR R ENRIFE K o

REEEMITHABRER  FERPVERAE - HEASETINRE  [FERPOEFERE -
£ EH&ZEEE&E@HM%&@H%E HE) EERIEEY S B EWITE) -
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During the Year, the Group's use of company vehicles, including onsite
interview vehicles and management vehicles, resulted in emissions of 24.6 kg
of nitrogen oxides (“NOx"), 0.6 kg of sulphur oxides (“SOx") and 1.9 kg
of respiratory suspended particles (“RSP”). Emissions of NOx, SOx and RSP
decreased by approximately 23.9%, 14.3% and 24.0% respectively.

Air Pollutants Emissions’

EESRIHR

Nitrogen oxides Sulphur oxides
(NO) (SO,)
RAEY REY

2025 24.6

23.9%

Compared with emissions of Compared with emissions of
NO, in 2024 SO, in 2024
BE2024 F ER L MBI BUSELL 2024 F ERE L M BB IEAA L

Note:

1. Calculated with reference to "How to Prepare an ESG Report — Appendix 2:

Reporting Guidance on Environmental KPIs” issued by the Stock Exchange.

SING TAO NEWS CORPORATION LIMITED EB#HEEEERLH

RIEBMA AEEAFRARARNERBERGE
REBEREMDBER246ATAAEND 06
ARFHREEHRIDATARAZINT - AE
¥ A (O RABZR THOHERES
B #923.9% » 14.3%H124.0% °

Respiratory suspended
particles (“RSP")
AR A B2 F

2025 1 09

24.0%

Compared with emissions of

RSP in 2024
BA2024F B A WA BT R F HE BB
8k

i
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— Mgk —  RBEARAMERERIESDHE -
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Wastes

To reduce waste at source, the Group integrates the 4R principles (Reduce,
Reuse, Replace and Recycle) into daily operations. We comprehensively
manage the generation, collection and disposal processes for both hazardous
and non-hazardous waste, continuously minimising our environmental impact

while ensuring compliance with all relevant laws and regulations.

> xe
d > i
(¢

D

CMYK

war?

Adopt a non-alcohol printing method to
reduce the impact on the environment.

RASEREOR AR - BRGNS

Use organic-based printing ink for our products
to support sustainable development.

REMWEREREEBES - IS THHEERE

ADVANCING GREEN ACTION
EARTAT - AR

BE Y

RUREBRE AEESRRACRLFER &
BER BREARERBAIBABTEE
PEHEEBEENEZTEEREVNESL WEKE
BRE  BERELEURANTYE  BREST
HEDERER

Measures

i

Prioritise the use of digital media to reduce
the needs of using paper and printing.

BEERAEFEN  BOARMEDFFR -

Set double-sided printing as the default mode to
minimise paper consumption.

RELHITNDAFERER - LURDBRBEFE o

Place recycling bins/containers in designated collection

areas to encourage waste sorting and recycling.

HEETREERED R REERYSEEDY -

Handling

methods

BEGE

Engage registered and licensed chemical waste
collection and processing agencies to handle the
recycling of e-waste, used printing zinc plates, spent ink
cartridges, and waste ink.
EEZMAFENCREZEYREREREKE 88
EWEFHR - EAENENRIFER - £AERED
l2EREHE o

JAWAVAVAY

Collect used paper, plastics and metals for recycling to
ensure professional recycling and reuse of resources.

WEEABHNAR ZRBAISEETOR  BRERZ
ZOWERBFA -

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT IEi% - # @R EAMRE 2025

57



ADVANCING GREEN ACTION
BT - AR

The Group is committed to the proper management of both hazardous
and non-hazardous waste. Management regularly issues internal circulars
reminding staff to adhere to environmentally conscious disposal procedures,
thereby enhancing the overall effectiveness of waste management.
Additionally, the Group actively implements measures to achieve its waste
and pollution reduction goals. For example, special meal arrangements in the
staff canteen are offered to encourage employees to value food and minimise
food waste. The staff canteen also uses electric cookers to reduce carbon
emissions, and reusable tableware has been fully adopted to significantly
reduce single-use waste. These proactive measures align with the Group's
commitment to sustainable practices and promote a more environmentally
friendly operational model.

During the Year, the Group generated a total of 62.6 tonnes of hazardous
waste, including spent developer, spent ink and script zinc plates. From the
second half of 2025, the Group commenced using rinse-free zinc plates.
This technology eliminates the need for developer chemicals, significantly
reducing associated waste streams and consequently decreasing the volume
of spent developer consumed. Hazardous waste generation decreased by
approximately 13% compared to 2024. Regarding non-hazardous waste, the
total volume in 2025 was 9,722.2 tonnes, which mainly included a total of
9,691.3 tonnes of newsprint used and 30.9 tonnes of food waste from the staff
canteen. The total non-hazardous waste decreased by approximately 10%,
as the Group continues to promote digital media transition, the volume of
printed newspapers has declined, leading to a corresponding decrease in
newsprint used.

Hazardous waste

BEBREY

Spent developer

£ FB AR B

2025 2.8
2024 8.4

Spent ink
B

2025 1.2
2024 08

tonnes tonnes tonnes

L YN YN

Intensity (by area)

Script zinc plates

155 FR 3B /9 EN Rl §24

2025 58.6
224 62.7

AEEFNIREERBETEEYORZEEE
EEEEHERAANEY RESTEREAAR
REBNEERT  SCBRBERZVWEEMEE -
SO - REBEE BT AEER  WERERD
REFMGRNBER -0 - R TEERMHSH
BRZH mBEIZERY HWMRLRYER
E-RAN BIEBEIERABEERH  URD
B - BTEBZ2ECERAUEEEAD
BE BRI -RUEBEEYVNEL - BEIE
BEETDEBR T REEE A HEERNARE
WAREFRRAEEBRK -

RSN REBEELQOAEEEREEY -
PREFEABNETE - BEhR2EREABNDR &
IR © 20254 & T ¥ FFHBER R P ERNFIR - &
BiMERERBEYE  FHBEEVBRZERD
WERABNBETBEENRD EEEEVEE
ER2024FFMIH13% - MEBEEWMHE - NF
EHER9T22AME  EX B 9,913 MEA
REERE  URIAME#H(ETEE) - K
EAEESEBTHBCER  DRREHET
BEHBREAERETR BEEEVHEERE
FRAHI10% o

Total
hazardous waste

BEERNEE

2025 62.6
2024 71.9

tonnes

AW

Intensity (by employee)

EE (RER) BE (BRETA®

2024 0.0002

tonnes/square feet

DE/FHR

2024 0.08

tonnes/employee
AW/ET

58 SING TAO NEWS CORPORATION LIMITED EB#HEEEERLH



=

Newsprint used

B RALHRE

2025 9,691 3
224 10,789.0

tonnes

D

Food waste'

53

2025 30.9

2004 960.4

tonnes

R

Non-hazardous waste

Intensity (by area)

(Newsprint used)
FE (ZE®)
(BERAERE)

2025 0-03
2024 003

tonnes/square feet

DNWE/FHR

Total E

non-hazardous waste

BREBERYEE

2025 9,122.2

2024 10,8454

tonnes

D

Intensity (by employee)
(Newsprint used)
BE (REIAR)
(B¥RAHFE)

2025 11.6
2024 113

tonnes/employee
AW/ET

Intensity (by area)
ZE (REH)

202 0.03
2024 0.03

tonnes/square feet

DW/FFR

ADVANCING GREEN ACTION
EARTAT - AR

Newsprint
collected for recycling

HERAEE

2024 1,5201

tonnes

YN

Intensity (by employee)
BE (REIAR)

2025 1 1 .6
200 11.4

tonnes/employee
AW/ET

Note:

1. Assuming the weight of food waste is 463 pounds per cubic yard, with reference to

EPA’s "Volume- to-Weight Conversion Factors”.

Other raw materials consumption

Paper and ink

Given the nature of the Group's operations, paper and ink are indispensable
resources in our daily activities. To minimise the impact on forests, we
actively encourage the use of environmentally friendly products, such as
paper from the FSC. Collaborating closely with recycling companies, we
collect newspapers for recycling and remanufacturing in the printing process,
thereby promoting resource circulation. Moreover, stringent supervision
and control measures are implemented in our printing operation to ensure
the efficient use of newsprint. These measures include regular maintenance
of printing machines to prevent multiple starts and stops, thereby reducing
start-up waste. The Group has also optimised layout designs to reduce
paper usage and enhanced quality control to minimise wastepaper loss
from incorrect proofs. Furthermore, all ink used is supplied by manufacturers
who comply with ISO 14000 and ISO 14001 Environmental Management
System Standards, along with ISO 9000 and ISO 9001 Quality Management
System Standards. The Group also employs organic-based printing ink for its
products, further demonstrating its commitment to environmental protection
and sustainable development.

i

1. FREELEZEEREERERNIEEEESE
BHATFIFE BT 4635 ©

Hitt RMeE R

AR R A 2B

ERAEEMERED  KEEHREAFELE
FRAIHBRNER - BROUBRHERNTE -
BAMBEEGSEEARRKRER - I NEFSCREN
Wik - BPEEIKR AR EEEE - LERIBREHR
Bl R AR AR B 3E - (R EREIR o tboh - M
WENRIEPE T BRISHEEFIES - LR
FEANB BT A 0 E RS #ETE R
E URDEBEEMDEYG EHIROER - A&
ERE T RE R AU A ARAER - A0
MEERY  RAREREAZAERERD
HIRRE < o - FrAE AR ES B AISO
14000 &ISO 1400137 3% & 12 88 R IR % + LA KISO
9000 &%ISO 9001 E EE BB RIFTEMRER - K
PMEGRA A MR P EEAEEYIR
RAAFEBERAEE -
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ADVANCING GREEN ACTION
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Looking ahead, the Group remains committed to regularly reviewing its
environmental impacts and the use of natural resources, implementing
additional management measures when necessary to enhance sustainable
development practices. We will continue to seek innovative approaches to
reduce our environmental footprint and integrate more eco-friendly initiatives
into our business operations, fostering long-term sustainability.

Conserving natural resources

Recognising the resource scarcity, the Group is unwavering in its commitment
to utilising and allocating resources efficiently. We prioritise optimising
energy, water and resource use efficiency in daily operations, actively working
to reduce the consumption of energy, water and natural resources. At the
same time, we prioritise the environmental impact of material selection,
favouring eco-friendly and sustainable materials throughout the newspaper
printing process to minimise adverse environmental effects.

On top of that, our “Sing Tao Headline" app serves as a comprehensive
digital platform, offering users access to real-time news, video broadcasts,
personalisation functions, and practical daily-living tools. This strategic
move reflects our transition to the digital media market. Through these
platforms, users can conveniently access trending news, featured videos and
diverse live programmes anytime and anywhere, eliminating the need for
physical delivery and subsequently reducing carbon emissions effectively.
This application not only reduces paper consumption, lowers energy and
water usage, and minimises waste generation, but also promotes sustainable
content sharing, thereby playing a positive role in advancing environmental
sustainability.

Energy consumption

During the Year, the Group consumed a total of 9,050.0 MWh energy. The
Group completed the sale of 8 vehicles in 2025, downsizing the fleet and
consequently reducing gasoline consumption. As a result, total energy
consumption decreased by approximately 7%. To assess and optimise energy
usage, the Group conducted a Walkthrough Energy Audit by CLP. The audit
report indicated that the main building of the Group was energy efficient.
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ADVANCING GREEN ACTION
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Energy consumption

REIRBEA

7] (7] e

Total
Diesel Gasoline’ Electricity energy consumption

£ bl W) REFUHFEARE

2025 3.0 2025 367.7
2024 42 2024 4491 2024 9,317.0 2024 9,770.3

MWh MWh MWh MWh
K ELEF KB K ELEF K EF

Intensity (by area) Intensity (by employee)
RE (ZEE) BE (REIAZD)

2025 0-03 2025 10.8

MWh/square feet MWh/employee
KER/FEER KEE/ET

Note: i
1. The unit conversion calculation is based on the conversion factors in “Energy 1. BUERIREBEREREEEMOGERSTF
Statistics Manual” issued by the International Energy Agency. f)mEaE FHE -
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Water consumption

Considering the adverse impacts of climate change, water-related natural
disasters such as droughts and heavy rain will occur with increasing frequency.
The Group is committed to establishing a comprehensive water resources
management system to address these future challenges. Through proactive
resource planning and efficient water management, the Group aims to better
mitigate the pressure on water resources, reduce environmental impact, and

promote sustainable development.

During the Year, the Group consumed 21,859 cubic metres of water,
reflecting a decrease of approximately 16% of total water consumption
as compared with 2024. The decrease in water consumption in 2025 was
primarily attributable to the sustained implementation of multiple water-
saving measures. On the one hand, water conservation initiatives continued in
staff canteens, with quarterly campaigns promoting water-saving awareness
among all employees. On the other hand, certain chiller units of the printing
plant were temporarily out of service for repair and maintenance during the
Reporting Period, leading to decrease in water usage at the printing plant.
This factor, together with the water-saving measures implemented in the

staff canteen, collectively contributed to the overall reduction in annual water

consumption.

SING TAO NEWS CORPORATION LIMITED EEB#HEEEERLH

KERER

BERKELNTE BANMERFHKERE
MHBEAXESESENME - BELHE L%
BOAEERNIRBEITENKEREEER
BBEGHNERAIMEROAKER - BRAE
REBEHE M EEKERNE S - WD HRIR
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RERE RN - AL B EIEFE21,8593 HKKETR -
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Water consumption

KERE

Intensity (by area)
Total ZE (REA)

water consumption

KERERBE

2025 21,859.0 2025 0.07
200 26,015.0 2024 0.08

cubic metres cubic metres/square feet

M TR MTKRIFHR

Wastewater

All domestic wastewater generated during operations is discharged via the
sewerage network to the local sewage treatment plant for processing in
accordance with relevant regulatory requirements. This ensures compliance
with environmental standards and minimises the environmental impacts.

ADVANCING GREEN ACTION
EARTAT - AR

Intensity (by employee)
mE (REIAR)

2025 26.1

2024 2 7 2
cubic metres/employee
VKT

& 7K

REBRRRELSNEESK  RNHUEKR
HENEEHT  BBSKEEBEERERL
HSKEBBETRE  BRFABRIZELR
LHBEOTE o
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COMBATTING

CLIMATE CHANGE
ERAT > MIRLE
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Climate change is widely recognised as one of the most pressing environmental crises of our
time, acting as a catalyst for other environmental issues. Among the many contributing factors,
human activities are undeniably key drivers of climate change. The impacts of climate change will
continue to affect communities and businesses worldwide. The Group acknowledges the urgent
need for collective action to address this global challenge. We firmly believe that identifying
and proactively managing climate-related risks and opportunities are crucial steps in building
resilience to climate change and advancing a sustainable low-carbon economy.

RIEBLEBEEZARRESEIRFERANRBUNRESHE - tRERHMREHEN
BREAFRRE ERZHRBHERF  AEEHERRERRFELLNTIENR  BREFEHE
ENEXELEREXE FEEXIRARBE  AEYUE-2RUSE  RMNABAIFTERME
BTH EARGE BANEGBERERREBNERNHE  RNBAERHRESEEDIN
B YEREDITHFERRER -
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GOVERNANCE

Climate-related governance processes are embedded throughout all levels of our
business operations. The Board oversees the Group’s management of climate-
related risks and opportunities, ensuring that they are addressed appropriately.

The ESG Sub-Committee is responsible for identifying, assessing, and managing
climate change-related risks, as well as developing deployment plans and monitoring
the progress of climate-related goals. The Sub-Committee reports to the Board at
least twice a year. Each business function and department supports the operations of
the ESG Sub-Committee to ensure effective climate change management across all
aspects of the business.

R

RIFHEANEAREEZREMNEBELNRERE -ESS
EHRGEABRBEEENERIF BREBSIZ )ﬁ ' o

,UﬂH
E{
i
I
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ESGHEBZE SR B ERMA - AT ER & E (8B E b - I E 8 FE K30
EffE ANERRREBEEENERER ZZESEZLEBFELIMAAES
EREHEBAIFEEE - ZXBIRERIMAUSEXEESCHEZESNENF  BR
RIFBCEBERRERBLERBUBRAT -
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COMBATTING CLIMATE CHANGE
EBRETT RIRHRE

STRATEGY

The Group has instituted a Climate Change Policy that outlines our
commitment and approach to addressing climate change. We are dedicated
to taking proactive steps to enhance our resilience to climate change,
including, but not limited to, promoting the use of energy-efficient and low-
or zero-carbon products and services in our procurement processes. We
also encourage our stakeholders to support carbon reductions in their daily
operations wherever practicable. Rigorous assessments of climate risks and
opportunities, along with their impacts on our operations, are integral to
our approach, ensuring the development of practical and effective response
strategies.

To better understand the resilience of our climate strategy and business
model to climate change, we continue to enhance our climate risk assessment
with scenario analysis. We refer to the climate scenarios of “Shared Socio-
economic Pathways” from the Intergovernmental Panel on Climate Change
(“"IPCC") and “NGFS Climate Scenarios” from the Network of Central Banks
and Supervisors for Greening the Financial System (“NGFS"). Additionally, we
have considered the characteristics of our industry and the region'’s sensitivity
to climate-related disasters to gain a more comprehensive understanding of
potential climate risks in the future.

Climate Risk Scenario for Physical Risk

RizEBARES

5RBE

AEBG EN(RIELEHFE)FWRAT KM
B AcE BB e - AT RN RBEETS
RIBHRERECNEN  ELEREEETR
RERBBRETELABHE ERIATHOE
mARTE - AT EEFOEEATTHERT
R ABRERBALEAREZETR - RABBHER
fRERAMEE N AN AREEZEENTENERRT
flr - HEIRBESAHIE 1 B A A0 8 5 5 -

B — IR AR A 4 1 5 A BB A S e
AEBIEHTE  AMBEEBERSTRILE
RERTME - 2EERBEBSERAMARE
LB PIE B & (PCC) 0T £ 3 4 & 4T 25 75 ) 18
2 N R& 0SB EBENGFS) BINGFSR
RER] A RMEEI R M0 TR SR
B R GAESENHEE LB EERR
FOBTE 0 RRER -

Low risk scenario

EREER
SSP 1-1.9

Climate scenario

RirE=R

Scenario description

. e Rapid global phase-out of fossil fuels. Net-
. zero global carbon dioxide emissions by :
around 2050. Renewable energy becomes :

: dominant, with widespread electrification.
. e large-scale afforestation.

. o Rapid development and implementation of  :
low-carbon technologies, including energy * :
storage, hydrogen, and carbon capture and * :

storage.

© o Extensive global cooperation, stringent and : :
effective climate policies, and consumer ! :

High risk scenario

B EEER
SSP 5-8.5

e Reliance on abundant, globally connected :
fossil fuel resources. 1
e Active technological innovation, but
primarily focused on energy extraction and
consumption efficiency rather than low- :
carbon alternatives. j
e No effective global carbon pricing or
stringent international climate agreements. .
i e Global income disparities narrow and
investment in human capital increases.
Do (RIBEEHSREBELARKER - ;
De RMMAIFTER  BEXBEBERMARENE
] W BB
Lo REZAMMBIRAE BRBAEOERRIRYG
e '

e RRUAEEEL - ANERREMN -

With a temperature rise of 4.4C in 2100.

EEHRM behaviour shifting towards low-carbon

: alternatives. P
Lo RRBBAICAME - H2050FER -4 |
' EHFTHER - I BERRRESE ENE
| FAC BT HEHE -
Do JURBUEET A
Do IRBRET (ANfEE - AL - BHRERHTE)
MREREER - -
Lo 2BREEWIE RIEBEREAER  HET
: REAREE - !

temi);[:r,:::re:rise With a temperature rise of less than 2C in 2100.

B BETE : 2100F RUR FHEIERN2T °
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Meanwhile, the Group has identified potential climate-related risks within
its operations and has implemented corresponding response measures. A

summary of these measures is listed below:

Type of
climate-related
physical risks

L) UL
RED

Description

ERfER

Risk level

Measures taken
by the Group

Acute Risks:

o Extreme heat

e  Extreme precipitation
aMER

1855 =0 8

1impE K

e Extreme weather events, such as typhoons and heavy
rainfall, pose potential adverse effects on the Group,
including power shortages, asset damage, and increased
maintenance costs.

heat) may hinder employees' ability to commute to work
or pose health and safety threats during work, potentially
leading to injuries or fatalities. This not only creates legal
and financial liabilities but, if mishandled, could also
undermine the Group's reputation.

o BmAREM MREAMRER - TREHAKEELRENT
P E  SRENDE  BERZREERAN LA -

continuity;

conditions;

o Extreme weather conditions (such as typhoons and extreme

o BRARER NBRNDESES) TEEHEETHOE |
%LU HET(ERHETHRBNRSBRAR - 955 |
U BRI BARNMBEE  EREAY  BAsY

g

REENBEEKES
2030 :
(Short-term)’  : Medium
20304F D RE
(89) |
GEP  Berrerrevertiiaiiiidecisiiiiiii
119 2050 :
¢ (Medium-term to : .
Long-term)! Meggllum
20504 I
(FRHE) 1
2030 :
(Short-term)t - Medium-High
2030F PR
(528)
GEP  iverrretrtiihieeeidesiiciiii
585 - 2050 :
: (Medium-term to : . .
P Longtem)t ¢ M«egum-ngh
20504 -
(R

COMBATTING CLIMATE CHANGE
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B[R B - ANEREE @A R B AN RIRAE R
B - W ERIEER E LTI o REBAKINT ¢

Chronic Risks:
¢ Warming trend
: e Wettrend

AR

o The severity and frequency of extreme weather events are

expected to increase, which may lead to damage to the
Group's operating facilities, ultimately resulting in higher
insurance premiums.

e Adverse weather conditions may disrupt the production
and distribution of physical newspapers in Hong Kong,
affecting the timely delivery of newspapers and posing
challenges to business operations.

ER2EREXIEE - EMTIRRER -

o EHERRRSMOREREEEEN  ETREHAR
Lo EEE SHEATARTEINEEND BHMONA - B

SEBHANIK - UMBEHFELENTNTE -

To address these climate change-related risks, the Group has implemented the following operational measures, including:
e Offer remote work options to mitigate the impact of climate change on employee’s commuting and ensure business

e Establish guidelines for on-site interviews to ensure business activities can proceed smoothly, even under adverse weather

e Proactively monitor the Hong Kong Observatory and government emergency management departments for extreme weather
warnings, adjusting business activities based on the latest information; and

e [EE2l o Secured relevant insurance coverage to mitigate potential financial impacts from climate-related risks.
it
Gl 5 R MR AEBE R A 01

o ERERTHAR RO BAEREHE TR EEERNYE
o HIFTRSRMIEE - BREDFRREN TOXEBESIREIRMETT ;
o BIREEEANNBNESEERMHE LN RAREE  REBLEEABELELY &k
o ARENIEEIRASENEEBRERBRE O HERRRREE L5 ERNMERX -

Note: [

1. The time horizon is defined by the impact period that climate-related physical risk 1. REBERERGEEERRERAIEE RN EEZE

may cause to the operation of the Group. Short-term is for 1 to 3 years, medium-

term is for 3 to 5 years and long-term is for 5 to 10 years.

gt
ERTENRRMES  EHA1E3IF 7 HA3
E5%  REIASEI0F -
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While addressing immediate physical risks, the Group is concurrently
attentive to the potential impacts arising from the global transition to a low-
carbon economy. These transition risks, which include increasingly stringent
regulatory policies and shifts in market preferences, may also have potential
implications for our operating costs and business model.

Climate Scenario for Transition Risk

RIEEHRERESR
Climate scenario Low risk scenario
RIRES REEES

Net Zero 2050
205073 ZHE MK

e Implement stringent climate policies
immediately, with global carbon dioxide
emissions reaching net zero around 2050.

e Carbon prices reached elevated levels
as early as 2020 (approximately US$100/
tCO,e) and continued to rise rapidly. Thus
increased the costs of carbon-intensive
goods and services, transforming
consumption and production patterns.

e Carbon Dioxide Removal (“CDR")
technologies are deployed to accelerate
decarbonisation, though their scale is

Scenario description
BRI

constrained by sustainability limitations.

o VHIEMBRORIEEE  2R-ALHR
HERAIR2050F BEBRFE -

o HKER2020F AR ERSKF (4100
I/ MoEREE)  WRERE
Tt e HE S iR R SR A R B RIS A
RE)HE R A ERAEL -

o BEMBEREMTLAINERYIHR - BEHAART
BURT R IR o

Expected Global warming limited to below 1.5T (50%

temperature rise : probability) in 2100.
AHRE IR © 21005 R ERBE(CEREITE1 STIAT (S0%HER) ©
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ERYNEERERNORE  ASEREEYHE
EREHERBRSIENEETE - BUEAM
R(EEREERRBEARTSRITOER) 75
TR TR APIA B 2B AR A R R A BB
.

High risk scenario

ERRER

Current Policies

BITHE

e Currently implemented policies are preserved
without adding any new emission reduction
commitments or measures.

e Slow change to technology, fossil fuels
remain dominant in the energy system and
renewable energy is growing but insufficient
to disrupt the existing system.

e Carbon pricing is low, failing to effectively
promote deep decarbonisation.

o WFBEAEEREE  RMLRBEAGER
R

o RMBEZE AMBERREBRFD
EEBHA - ATEARRERTEEER

E
o BEEKTRE R REDRER
i o

With a temperature rise of more than 3T
in 2080.

2080F R)BTHIEEB/3T -
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Reputation Risk : Policy and Legal Risk

BEER | R ERZER
Risk Type :
el il

e Customers are increasingly concerned about : ¢ The development of international policies,

environmental issues and climate change. : laws, and regulations on climate change,
Failure to provide relevant information (such : coupled with the evolving commitments
as news content or commentary) or the made by the Hong Kong Government to
continued use of printed materials that do not : reduce carbon emissions, presents potential
meet environmental standards could result in : operational risks and may lead to increased
a decline in sales and loss of customers. : compliance costs.
o BESEFPHRR  RIEL{LHEBZEBEHZE ¢ Non-compliance with climate change
Potential B HEATREIREAAEE (10 : FEA regulations could expose the Group to risks
Impact B P SER (REHRS) BEER/T © of compensation claims and litigation,
BELE FERRIZE - BB AgEEEREE TRENES potentially damaging its corporate reputation.
RHRR - e BIRTRSMCIE ERMARNEE B

FBBUR SR DI R P 5 BR G - ATRE S
BN EERR - WA RGBS AR AL
S fme
Ce BRBTRIESCERER - AEEREEER
L BEMFRRRE - WA CEEEERE

==

%5 o
Transition : :
Risk Net Zero 2050 : Medium Medium
BRER 2050FEHH G : i
Risk Level | PR
EBRER : :
Current policies : High : High
WITHE = : =
Time Horizon' Medium-term Long-term
B R H oE : R4
........................................................... e
e As part of our commitment, we have set a goal : ® The Group is well prepared to manage
to reduce our carbon emissions and implement - significant impacts arising from changes in
energy-efficient practices across our operations. climate-related regulations and policies.
e We prioritise the use of low-carbon and locally e Departments within the Group will continuously
sourced materials in our procurement processes. and vigilantly monitor existing and emerging
Mitigation |8 VEBEEH—E5 - BIFIE BT R AR climate-related trends, policies and regulations.
AER I A e e B A o : Furthermore, ongoing assessments of the

Strategy

effectiveness of our actions in addressing these

e o waEEIo |, o P e s 2 5
RRAR R AR Ei}(jﬂ?&# AMEBEBEFARE AL : challenges will be conducted.
ce ARECMIF RS B - B ERIRE(AE
: R ERANBER RS RNERTE -
fe ALKENREXHPIBRFEY  HERARE
D TR ERIEARENBE - BERIES
I TE HART il i (P P 25 Lo DR B RO T B R ©
Note: 3T
1. The time horizon is defined by the impact period that climate-related transition risk 1. BEEERERFHAEAENRAKAEHEFELE S
may cause to the operation of the Group. Short-term is for 1 to 3 years, medium- RN MTES  EEA1E3E hHA3ES
term is for 3 to 5 years and long-term is for 5 to 10 years. F - RHASEI0F -
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As the global transition to a low-carbon economy accelerates, the Group BEZE 2 PR ER A EE R A IR - NS5 BT8R
anticipates evolving demands from multiple key stakeholders, including BEEHKE TERELEEESERHEZH
regulators, industry peers, and value chain partners. Addressing these diverse BRFNENERBFERY - BYELZ TH
expectations presents a dual landscape with risks associated with capital AT —(AFANEEKENESHE - —
expenditures and technological adaptation, while at the same time offering FHEREAZ HEZMEEBENRRE - 55—

significant opportunities to innovate business models and enhance brand FEHITERTISEROEE  ReElFEmERA R

70

value through market-driven initiatives. RARBEETREZHKS -

Type of Climate-related

Potential Opportunity

Opportunity A

RIFEEREEE

e Promoting digital publishing reduces
reliance on paper, ink, and printing
equipment, effectively lowering material
costs. Additionally, it helps reduce
carbon emissions associated with raw
materials transportation and the printing
process. This initiative not only minimises
our environmental footprint but also
supports the sustainable development
of our business.

o HEBEES(LEIT - fEMES AR © hE
K ENRI R EVARRE - & MEREFEEMELAK
A - RAEA BUR D FEBC IR R K ENR 8
PR EBRFER - (T A B E R IR R
BRI HEB RS AT A R

Resources Efficiency

BRM=E

e As public awareness of the carbon
footprint associated with physical
newspapers increases, consumer
preferences may gradually shift toward
digital news consumption. This trend
presents a valuable opportunity for
the Group to expand its presence in
the digital media market, enhancing
the reach of our digital platforms while
meeting the growing demand for
environmentally friendly solutions.

o MEEATBEREMAMEIHEIER
HEERIF A E R T HE MBS EH
2 E - BERAAEEERIBEETISN
EREHTEEWE - ERMEE—F
BREGTFEOTEN  WheRREER
HERIRFE K o
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Measure taken by the Group

AREBE R i

By transitioning to digital media, we
can deliver news content in a timely
and sustainable manner, reducing
waste paper disposal issues associated
with print media, lowering energy
consumption, and effectively cutting
operational costs. This transition
also helps mitigate environmental
impact, reinforcing our commitment to
sustainable development.

iR MBS EREE - B SLAT A
77 A R ER AR R TR AR - RETR
DHRERERNEREERE - BERR
EFE - WABPEHEEL KA - B - Eth
EPRBAOERENARZE - A 5N
SRR R ARG

Accelerating the transition to digital
newspapers helps reduce costs
associated with paper printing and
logistics, improving operational
efficiency and ultimately enhancing
profitability.

Utilising digital platforms not only helps
address environmental concerns but also
adapts to evolving audience preferences,
providing a more immediate and flexible
news experience.

IR BTSEERY -  BYRA R (K ATE ENRIAD
PR - RTHEEME - MR ES
E I o
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e Increasing the publication of feature
articles and in-depth analyses on climate
change, sustainable lifestyles, and other
related topics to meet the growing
public demand for climate knowledge.
This initiative also enhances brand
value and establishes a responsible and

forward-thinking media organisation.
o EMEBIEEREDN - BEEERR

B IRHEEETASEE - TERY

RABHRIRAMBEOFR - BT mhE

BE  SYBEEMATEENCEER -

Products and Services

Em KR

COMBATTING CLIMATE CHANGE
EBETT RIRHLMRE

Establishing a dedicated ESG-specific
webpage on “Sing Tao Headline”
website, serving as a comprehensive
platform for users to access and engage
with ESG-related topics conveniently.

Collaborating with environmental
experts, consulting firms, scholars,
and government officials to contribute
columns or participate in interviews,
offering in-depth discussions regarding
the impacts of climate change on the
economy, society, and daily life.

R [ESEFA RRESGERER @ 12
HUAERT A BRPERT RIS
HIESGHRRIRARE

BRRERER - BEREAR  2ENBAE
BREEHNSETHK  RARNRIRE
EHEHE e REEEENTE - 27
RBHAHEERBENZAN2E -

Looking ahead, the Group remains committed to continuously reviewing and BEAR®K AEBEBEREWRIEEEFE - M
refining its approach to identifying, preparing for, and responding to climate- HAVWENEERRRIEENTERERR
related risks and opportunities that are relevant and material to business BB - R EREYTNEYHBERETE SN
development. This strategic focus not only enables us to adapt to evolving TIHRE  FNRRMAERENAISERENS
market dynamics but also strengthens our contribution to environmental Bt B IREBEE

sustainability and generates positive impacts on society.
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COMBATTING CLIMATE CHANGE
EBRETT RIRHRE

RISK MANAGEMENT

2 bz & 72

The Group focuses on addressing the major environmental, legal and market AEBHEIREHRESLMSIBHNERNIRE -

changes induced by climate change, viewing this as a core commitment to
fulfilling our responsibilities and adapting to the evolving climate-related
challenges. In response to the escalating threats posed by climate change,
we have conducted a comprehensive review of potential risks associated with

FERETSEE TRBURABETETEERR
RABB B A AR - BEEREECTRD
FEEBREE  RACHEBESABNELR
RAETEEER - HAIEEREECRRARD

our business operations. Our determination to address climate change risks TERRAER  EFEEREDEBNER

extends beyond internal measures, as we remain vigilant in promoting the

AREEEER D AHERER LB E RS

overall sustainability and adaptability of our business, ensuring resilience in M o

the face of climate change challenges.

The Group has established a risk management system and proactively

AEECREYREBRERRER  LEMBRERIKEAER

deployed countermeasures in key climate-related links to effectively control REEEMERE L AGREE R E R R
and manage climate risks and opportunities and enhance the Group's HiE RASETEEMRREPREEZERNES
ability to develop steadily in a complex environment, as described below: BT :

Risk Identification
BB

Risk Assessment

0T R

Risk Management

EpEE

Risk Disclosure

[R5 R

Collecting feedback from relevant stakeholders, studying and analysing the trends of
climate risks and opportunities and industry development

WEERRBIFMENRE - RO T RIERR SEENBE RITEERDW

Discussing with the management about the types of climate risks, the potential impact
on the Group and opportunities

HEIPE R IR AR R - HRE B E RS

Formulating specific measures for identified risks and assessment results, continuously
monitoring and evaluating their effectiveness, and continuously optimising the risk
management mechanism

FHETE BRI R R AT R AR R B R - B IR M AT R A - ST B LR
BT

Disclosing in the annual ESG report on the Group's response to climate change in
accordance with IFRS S2 Climate-related Disclosures

KB (EIRE RS R FS25% — RIRIERRE) EFEESGRET REAEERYRIR
(4758
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METRICS AND TARGETS

GHG emissions

For GHG emissions, during the Year, the scope 1, 2 and 3 emissions
amounted to 123.0 tonnes of carbon dioxide equivalent ("tCO,e"), 3,211.3
tCO,e and 46,553.9 tCO_e respectively, resulting in the total amounted
to 49,888.2 tCO,e. The GHG intensity of Scope 1 and 2 amounted to 0.01
tCO,e/square feet and 4.0 tCO e/employee, which remained relatively stable

compared with 2024.

Scope 12
gE — P e

2025 123.0
2024 124.8

tCOe
A -S{LRER

Total GHG emissions
BERBHREER

Scope 1&2
gE-K=

2025 3,334.3

2024 3,758.4

tCO,e
AW = E (LB

2024 55,575.5

tCO,e
AM—StRERE

GHG emissions'

BERBHR

HE—HRE

2024 3,633.6

tCOe
AW -F{RER

GHG intensity (by area)
HREE (REE)

Scope 1&2
HE-K=

2025 0.01
2024 0.01

tCO,e
AH-F{LREER

Scope 1, 2&3
BE— —Kk=

2025 0.2
2024 02

tCO,e
DW= F L

COMBATTING CLIMATE CHANGE
EBETT RIRHMRE

EENER

BERBHEK

HRAZRBYR CHREFERN  AEEEGHE
— HE-_LKBE-HNAEAEREHERES A
12302 — &L EE 321132 &R E
B RA46S39NME — AR E 2 BEBE S
749,888 2 A — R LTxE S o #E — M E =
BHERBRES B A —_atitge F5
HRR4OWE—E(bHk, BT - 20245 H R 3F
AHETE -

=HrE

2025 46,953.9
22 51,817.1

tCO,e
AP -HRER

GHG intensity
(by employee)
HRBE (REIF)

Scope 1&2
BqE-K=

2025 4.0

AHW—FBRER

Scope 1, 2&3
gE— =Rk=

2025 59.5
2024 58.2

tCO,e
DM —F{HER
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COMBATTING CLIMATE CHANGE
EBRETT RIRHRE

As a media group, Sing Tao's value chain is deeply interconnected with
partners across the supply chain, from content creators and paper suppliers
to distribution networks and digital service providers. Consequently, Scope 3
emissions are anticipated to represent the largest portion of our total carbon
footprint, reflecting our reliance on external goods, services, and logistics.

Based on our operations, Scope 3 emissions arise primarily from upstream
and downstream activities, including but not limited to:

e Purchased goods and services (Category 1)

e Capital goods (Category 2)

e Upstream and downstream transportation and distribution (Categories 4 & 9)
e Waste generated in operations (Category 5)

e Business travel (Category 6)

e Employee commuting (Category 7)

We are actively enhancing our data collection for several material categories
central to our operations, including purchased goods and services (Category
1), capital goods (Category 2), upstream transportation and distribution
(Category 4), employee commuting (Category 7) and downstream
transportation and distribution (Category 9). The results for these categories
will be disclosed once the data is available and the methodology is finalised.
Progress continues alongside this effort. We have already disclosed emissions
from waste generated in operations (Category 5) and business travel
(Category 6), and we are evaluating other relevant categories to ensure our
reporting reflects our full value chain impact.

The Group has set clear and measurable quantitative targets across four key
areas, including GHG emissions, waste management, energy consumption,
and water resource usage. We regularly monitor and disclose these climate-
related KPls, reporting progress annually to ensure transparency and
comparability. Additionally, we evaluate the effectiveness of the climate
initiatives using scientific data, providing a strong foundation for future
strategic adjustments and driving sustainable development. For climate-
related targets (GHG reduction targets), please refer to “Environmental
Targets” section. A summary of our performance in each area from 2018 to
the reporting period is as follows:

Notes:

1. GHG emission data is presented in terms of carbon dioxide equivalent and
calculated with reference to “The Greenhouse Gas Protocol: A Corporate
Accounting and Reporting Standards” issued by the World Resources Institute and
the World Business Council for Sustainable Development “How to Prepare an ESG
Report — Appendix 2: Reporting Guidance on Environmental KPIs” issued by the
Stock Exchange and the "Sustainability Report 2023” published by the CLP Power
Hong Kong Limited ("CLP").

2. Includes direct emissions from company-owned vehicles and CO, extinguisher.

3. Includes energy indirect emissions from electricity purchased from power
companies.

4. Includes other indirect emissions from waste generated in disposal of paper waste,

freshwater processing, sewage processing of 46,532.6 tCO_e (Category 5) and the
business air travel of the Group's employees of 21.3 tCO,e (Category 6).

SING TAO NEWS CORPORATION LIMITED EEB#HEEEERLH
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COMBATTING CLIMATE CHANGE

GHG Emissions (Scope 1 & 2)
BERBHER(EE-—RZ)

EBREAT - RIRHE
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Hazardous and Non-hazardous Waste
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TIES

WITH SOCIETY
ERER 0 #ERD

The Group operates with the core belief that corporate success is inseparable from societal well-
being. We adopt a proactive approach to community investment, actively engaging with local
stakeholders to identify and respond to their needs with purposeful action. By leveraging our
resources to support impactful initiatives and charitable donations, we seize every opportunity
to give back and foster resilience. Our strategy focuses on infusing positive energy into the
community, ensuring that our growth contributes to a more inclusive and thriving society.

FEERFIEERDELERUEZRAT INZLOERS  UETBHERBHNRBRERALES A -
VEBREBFHNENEZLY  BAEFTRAUEBERTHEOE BMNE=FEFER  XF
AREINPAEHERZERE LES—ENE4Ls - ERLIIMNKE - RMORRK
BERAHEIALORE BREMANREEREE EEERFTEEXRNHLESE -
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COMMUNITY INVESTMENT

While driving business development, we remain ever mindful of the support and
trust bestowed upon us by society. The Group upholds journalistic professionalism,
striving to deliver high-quality news coverage and leverage the positive influence of
advertising media to ensure robust business growth.

Guided by our Community Investment Policy, we continually deepen our
understanding of community needs and actively explore suitable investment
opportunities that align with both their priorities and our business objectives. We
value the impact our daily operations have on the community. Where appropriate,
we establish partnerships with organisations or communities, fully leveraging
our professional capabilities and resources to drive positive change on social

issues. Through such concrete actions, we not only fulfil our commitment to social
responsibility but also embody our long-term vision of promoting community

wellbeing and sustainable development.

HERE
EHEDEBERAORFS  RMARASLHLSETOIFERGEE - ASERFHH
EEBE BORASHRENFHRELREESENNEAZE N  UBREE
BREER -

BRI EREREZINIES FEARATELENFT R BRRRTAHLR
FREAFHARMOEBERE BN ERERE - RMERAFEEHHLRE
WRETE EEENBEATEHRBIMRREYBHER ROoERBFNEX
BEARER HIHSIETENERNEZE -FBREEARTY HMTEERE
HHSEENAG CERETRELERUNATFSEZRORERS -
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TIES WITH SOCIETY
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CASE

SHARING i "
Explore “Sing Tao" Tour

"I E |2 ik

=HIS=

Upholding our commitment to education and youth development, the
Group strives to cultivate students’ interest in journalism and deepen their
understanding of cross-media operations. The Group regularly organises the
“Explore Sing Tao” programme for schools and non-profit organisations, and
has actively participated in the Education Bureau’s Business-School Partnership
Programme for 20 consecutive years, earning the Silver Award as a “20-Year
Partner Organisation”.

By the end of 2025, nearly 4,000 participants had joined these initiatives,
engaging directly with professionals from the Group’s editorial, art and
production, printing, and new media. Through guided tours, demonstrations,
and interactive exchanges, students gained valuable insights into industry
practices while broadening their media perspectives. These immersive and
interactive career exploration activities not only inspire interest in media work
but also strengthen students’ understanding of the sector. The Group remains
committed to advancing educational initiatives, fostering greater awareness
of the media industry among the younger generation, and contributing to the
sustainable development of the profession.

At the same time, the month-long “Oh! Challenge” programme organised
by Ohpama.com has concluded successfully, offering teenagers a valuable
opportunity to explore career interests, develop professional skills, and gain
practical experience through a range of workplace activities and workshops.

EBHHsEARAT

AEE BOARTANERE EFNERRERSE &

E‘ﬁ [ L)
T EAVER RN
(iR8%)
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We are deeply committed to corporate social responsibility and actively
engage in various public welfare activities, including monetary or in-kind
donations, sponsorships, volunteer services, partnerships with organisations,
and knowledge sharing. Through these efforts, we aspire to sow the seeds
of care throughout society, spreading warmth and hope. The Group's Sing
Tao Volunteer Team (“Volunteer Team”) continues to encourage employees
to participate in charitable and community activities, working together to
translate goodwill into tangible action and further strengthening our positive
impact. We believe that integrating social care into daily operations not only
enhances corporate image but also fosters social harmony. By working hand
in hand with the people of Hong Kong and partners from various sectors, we
strive to promote a more caring and inclusive society, contributing to long-
term sustainable development.

SING TAO NEWS CORPORATION LIMITED EB#HEEEERLH
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TIES WITH SOCIETY
EBEE LIRS

CASE Participation in Hong Kong Society for the Prevention of Cruelty to
thadehedactlll  Animals ("SPCA") volunteer activities and fundraising
EVEESN 2EERHUBe (SR )SIEBRER

The Group not only values the well-being of the society
but also extends its care to pets in need of adoption. We
collaborated with the SPCA to organise a series of activities
aimed at enhancing the Volunteer Team’s understanding
of basic pet care while raising funds to support the SPCA's
daily operations and mission.

This summer, the Volunteer Team participated in the
“Pet Toy Workshop” organised by the SPCA. During the
workshop, participants used recycled materials to craft pet
toys, including pet beds, toy ropes, and cat scratchers, which
were then donated to the SPCA. Following the workshop,
team members had the opportunity to interact closely with
the pets awaiting adoption under the professional guidance
of SPCA's staff, experiencing the pet's endearing charm and
innocence personally. Through this initiative, we aim not
only to support animals in need but also to foster deeper
emotional bonding between humans and animals, allowing
each participant to experience the power of love and care.

.......................

.........................................................
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TIES WITH SOCIETY
EBEE  LRKD

In addition, the Group is proud to be ranked second place
in "Top Corporate Fundraiser” for “SPCA Charity Raffle”,
and was invited as one of the Prize Draw Guests at the 2025
SPCA Raffle Prize Draw Ceremony” held in November 2025.
As a long-term media partner with “SPCA Charity Raffle”,
we leverage our platform to raise awareness and encourage

participation to the activity. At the same time, we also
motivate our colleagues to actively participate in the event
and contribute to promoting animal adoption, further
reinforcing our commitment to animal welfare.

Beyond participating in the raffle, the Group also supports
SPCA through various aspects, including charity calendar
sales and newspaper donations for the Cat Colony Care
Programme (“CCCP") — a humane initiative that captures,
sterilises, vaccinates, and returns stray cats to their habitats,
with a total donation of HK$13,600.

SING TAO NEWS CORPORATION LIMITED EB#HEEEERLH
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Sing Tao Supports World Vision's Charity Run and

Fundraising Activities
EEXFERSEREERENREEY

CASE
SHARING

=HIS=

As the media sponsor of World Vision Hong Kong's inaugural
"Global 6K for Water” International Charity Run for the second
consecutive year, the Group not only leveraged our media
influence to promote the initiative but also took an active role
by sending runners to participate in various races. Additionally,
the Volunteer Team contributed by providing on-site volunteer
services, further supporting this meaningful cause. This event
carries three profound meanings. First, every stride taken by the
runners is for children living in remote areas without access to
clean drinking water. Second, each race number represents a child
running alongside, forging companionship and shared purpose
across geographical boundaries on the racecourse. The third
meaning extends to the local community—this year’s event also
serves as a charitable platform to support residents affected by the
Tai Po fire. For every dollar of participant entry fees received, World
Vision Hong Kong will match that amount to further assist those
impacted by the incident. We hope to raise society’s awareness of
the global water crisis, and make a tangible improvement in our
community.

................................................................................
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CASE Sing Tao partners with the Hong Kong Poverty Alleviation
thdehedatll  Association Limited to raise funds for Wang Fuk Court
== EEHMEE LS AHERESAEEBANER

EEIAMER :
MEREREERE
RN RRE TR
<IRUSRETIBRE

Sing Tao, collaborated with the Hong Kong Poverty
Alleviation Association Limited to raise funds to
provide timely assistance to victims of the Wang Fuk
Court fire who tragically lost their homes and loved
ones. The donations will be used to supply emergency
daily necessities and short- to medium-term financial
aid, support for victims in rebuilding their homes,
psychological counselling, and emotional support
services. At the same time, Sing Tao leveraged its
media influence to consolidate and publicise the various

EERFEERARERESAHF  REBM
KEPBARERBRANZLERESER -
R LR - EFERRERES AR
ME  FREAKEERY  BBAREERE -
W RGBS K B 4 B IR o Bt R
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B - HEAXERELE  REHRE
RBATERFT - BIEEFURE) B EHE
HEFTHEPHNKERDEBBRESE - &
BEANCZEERNE ESTERHEER
BMEREAL  ERBETEERHSBELEKL
BEZ WERERERLER D @R

rf-_ RIEM -

relief measures initiated across society in response to
the Wang Fuk Court fire. These measures encompassed
support from corporations, charitable organisations,
and government departments. The initiatives included
fundraising campaigns, provision of emergency
supplies, financial aid and tax waivers for owners and
residents. By amplifying these collective efforts, Sing
Tao not only helped channel resources to those in need
but also underscored the importance of cross-sector
collaboration in rebuilding lives and strengthening

community resilience.
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* The Group takes pride in supporting the education and
development of future journalists and media professionals by :
awarding one-time scholarships to outstanding students pursuing
journalism and communication at The Chinese University of Hong
Kong.

e In the 2024/2025 academic year, the Group granted scholarships
totalling approximately HK$40,000 to 8 deserving students,
reaffirming our commitment to fostering excellence in journalism
and communication education.

e AEEABFSFIXNAZHBESEEANEFTEERE M
BEL PR RRFETIEENTBETEATOHBEMERE o
o fE2024/20252 F - A% @ [R8F B FE 2 A4 fE B £940,0007 T
MEES  ERBMETEESESE BB kI MNERE -

® The Group is committed to supporting students facing financial :
difficulties by providing assistance to those nominated by their :
educational institutions.

e We offer financial aid through loans to students enrolled in the 8
University Grants Committee-funded universities and Hong Kong
Shue Yan University. Additionally, emergency loans are available
to students in the aforementioned 9 universities, selected tertiary
institutions, and secondary schools recognised by the Education
Bureau.

e In the 2024/2025 academic year, the Group provided loans
totalling approximately HK$920,000 to 49 students, underscoring
our dedication to alleviating financial barriers to education and
promoting equal opportunities for students in need.

o AEBEBBIAZIHHBECERBNEE  MABHEHEIR
B BERHEED -

e HMMRABEREEDNZEGEPNSHRERREBHCKRE
RUEBIBE - o BMIPMAER - BT HMARFERERMHK
ERAATENBEHAESEZEDNER -

o TE2024/20252 F - RNEEH R498 B IR M T 48 % 49920,000
BINESR ZRITRMARIRETENELREHFLRE
BREMEETEHENRD -
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e The Group actively supports students facing financial challenges,
particularly those pursuing Medicine, Nursing, and Chinese
Medicine at The University of Hong Kong.

e To ease financial burdens and support their academic journey, we -
provide interest-free loans to eligible students.

e In the 2024/2025 academic year, the Group approved loans
totalling approximately HK$100,000 to 6 students in these fields,
reaffirming our commitment to making education in critical
healthcare disciplines more accessible.

s AEEBEBIRFERCENENSBLE  LHERASAZEE
R EEBRERPEBRNSBE o

e BMMEEBHNBEREBESEN  LUREMMALERE -
HohMIBF ek 2% -

o fE2024/20252%F - AL BHEMF LM BENBAER B REY
1000008 THER TR TASEERBEERIRRER
RERSERHYBEL KA ERERE -

® The Group is dedicated to recognising leaders who have made :
significant contributions to Hong Kong, serving as role models for
the younger generation and supporting the city’s development.
On June 20 2025, Sing Tao held the "2024 Leader of the Year”
ceremony, honouring distinguished individuals across five distinct
categories with the “Leader of the Year”. ;

e As of 2025, we have presented a total of 156 awards to individuals
and organisations for their outstanding leadership contributions :
to Hong Kong's progress. This initiative underscores our :
commitment to fostering a culture of excellence and leadership
within the community.

o KREBBNREZHEAEBATENER AFE KB
B WHESESEEELER - 202566208 - £ 58
[2024f BRI 22 | JREEHE mMARATRANNE AL
BT EEEM] -

o EZE2025%F HIC MY BB EL 2B E T E A E AT
BHEEE T AT 156EEE - WEBEET RABRNORELR RS
B 2 MR E XA B RS o
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e "The 40th Sing Tao Inter-School Debating Competition” provided
a valuable platform for students to enhance their language
proficiency, debating skills, analytical thinking, and organisational
abilities.

e To mark the 40th anniversary of the competition, the “Sing Tao
Debate Outstanding Honour Award - 40 Years” was introduced
to recognise the school with the highest number of championship
titles.

e [EBFNtTREE2ARBEFBLEISBLERH —ERKRES
BREEN  RWERID AT BREMERENIN TS - H

. %Eﬁm%m%i'K@ﬁﬂﬂﬁfé%ﬁﬁ%ﬁﬁéﬁﬁ—g
WOEEFE] NXZRFEERERZHER - :

e Our initiative seeks to enhance public interest in the Chinese
language, encouraging participants to explore its origins while
gaining a deeper understanding of the differences between
Cantonese and Mandarin.

e We also promote the concept of “parent-child learning”,

= fostering stronger family bonds through this enriching

-Q‘m{.ﬂ‘lﬂl“" /| i X N
e - : educational experience.

e HMWEBDEERSARYIXNEB HBHBHEERAR
ARBEREXHER  RRT#EENERBNEG -

o HFMREIATFHEBINELS BREEELENRERR ¥
ERXFE T HHREE -
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e Sing Tao News Corporation, in collaboration with the Macau
Debating Society, co-organised the “2025 Hong Kong-Macau
Secondary School Debating Championship” to enhance students’
debating skills and critical thinking and strengthen cultural
exchange between Hong Kong and Macau.

e EEBMHEEERPURRES S M20258RH BHHIDIE
B EHEREMBBENRRE DM AEDE - WNBE
M2 B H B R

e Providing a platform for youth from Shenzhen, Hong Kong, and
Macau to interact, collaborate, and freely express their creativity.
e With the increasing integration of the Greater Bay Area, student
exchanges, educational collaborations, and social interactions
among Shenzhen, Hong Kong, and Macau have become more
frequent. Against this backdrop, the competition has received
an overwhelmingly positive response across the region, with
, . strong participation from schools in Hong Kong. It has played a
S ‘;‘;‘,'5:::}; C LB significant role in enhancing social engagement, particularly in
promoting cultural and creative education among young people,
offering them an excellent opportunity to showcase their talents.

e RABB-ZMNBLFRMHT —EEERR HEMMER
BIEHFE -

e HMERNEERBAMABEINA RERZWHBERR #HE
TRMEEEHTEE -ERERT ZLBEEEEELR
REBHSTESANCE  LEEFENERN2BAEFE
SO BEAEREMSETEEETEERER  LEEDS
PENXLRERE - RUEMRET —ERTTENEFTE -
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e The programme aims to recognise students who have
demonstrated outstanding achievements in holistic development.

e FEach awardee has written a thank-you letter to express their -
appreciation for someone or something they admire, fostering a
culture of gratitude and praise.

e Atotal of 120 schools participated, with each school recommending
2 students for commendation by the principal, resulting in 240
awardees.

e This programme is also supported by the Henderson Warmth
Foundation Limited, which provides scholarships to the selected
students.

e HFHBEERVIAERIERREMBEAANEE -

e BNEKSBLNRTT —HEHGE REHEFMHALE
MREZE  EERBEBXNOERE -

. HENFBRSE  SRBRERERBABEETR -
HEHUOBEEE -

. HHETREEARIRESARATLN AMES4IRE
HEBS o

e The competition features Western painting and Chinese painting
categories, with participants aged from 4 to 11 years old. :

® The event aims to provide a platform for children to unleash their :
creative potential and cultivate diverse learning interests.

e LUERBEEAFBERTHEAN 2MEFERIZNG -
e FHEERHFAETREREAGER BEZTIEBEE -
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e The event aims to encourage students to develop an interest in
Chinese brush calligraphy by starting with writing their names,
improving their writing skills, and enhancing their artistic literacy.

e This year's competition received an enthusiastic response,
attracting 4,300 student participants and showcasing the younger
generation’s strong interest in traditional calligraphy.

e EHEAETBMBANBHECHEBFHE BEHEEFER
REE - RABFRIDMEMES

o AELLEREBHRI  HIES4300824£28  RBE T FH—
REFHREENREES -

e The event aims to recognise and celebrate the efforts of
enterprises in recruiting and nurturing graduates.

e The award-winning enterprises span diverse industries,
highlighting the Hong Kong business community’s strong
emphasis on youth talent development.

TUABE °
o ERMEBBZITITE
RS EER -

e RBEERBOLFERBRRBEXLETEMNHNENL
&

B EBREBLERYEFASE
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e The fair was supported by the Education Bureau of the Hong
Kong Government as a supporting organisation and guided by
the Shenzhen Municipal Education Bureau, introducing high-
quality educational resources from Hong Kong to Mainland
students.

e Representatives from more than 50 international schools,
| B
REEE PEEM !
BESERARAFINS2025 f primary and secondary schools provided study-in-Hong Kong

o O & e e

educational institutions in the Greater Bay Area, and Hong Kong

consultation services for students and parents.
R AN & 2 e |t featured a live webcast through the brand-new Mainland China
pa AL ATA D OA A BRI o7 Education Channel, allowing students to interact online with

. BBEENERHREESD0RS representatives from various institutions.

- EREFEBERNAERIEAZTHBME bR DAE
RS EEBESEUREARN BEALBE -

. BBOMEBRSR AEEXERBREES NEHRE -
BB R R R (AT B RS - :

c ERRBEFONMAEAEETEE HBERRERN
REAEREH) - :

e Sing Tao's various platforms hosted Education Expos, including
The Standard's "International Schools Fair” and "Tseung Kwan
O Education Expo”, as well as Ohpama.com'’s "Early Childhood
Education Learning and Teaching Expo 2025” and the "UK
Education Expo”.

e Local international schools and educational institutions were
invited to send representatives to hold educational forums,
providing valuable insights on admission information, education,
and parenting topics.

o ERBRTARMUEHES DB (EXLEHNRHERER
BERINMBERKERES | UR/OhEHE /NI HNHE
T2EHIEE2025 | R KEFRRE] - ;

e BREAMBEKRBRMAEMBREZNBRITAARE A -
BEH HERERBERLEESR - g

e The forum, themed “Comprehensive Deployment of Housing
Policies: Discussing Opportunities in the Northern Metropolis
Development”, featured in-depth discussions on planning and
development of the new “Northern Metropolis” area and the
future direction of Hong Kong's property market.

e It also offered recommendations for the Government’s housing
policies and the city's real estate development.

e UIEEBXR2ZEHNE RO LBHERERKBE|HARR
BOEE  FRARSHLHBEE I ORBBREEFEED
REFER o

s TABRNEERREAEFHEZRREMREZS -
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e The Group organised two blood donation drives in collaboration
with the Hong Kong Red Cross Blood Transfusion Service in
2025.

e These activities aimed to address the urgent need for blood
supply in society, increase the local blood supply and assist °
patients in need of blood transfusions.

o MR20BFAEEEREBA+FEHMBRBETLAEERT W
RBMBEES -

e EHEEZEATHMARMEEAYITNR 1L IR M E
EFE REZEHONKRIBERHERGED -

e The Global China Circulation & Distribution Limited (“GCCD"), :
in collaboration with Sing Tao Publishing and Dynamic Book :
City, organised a charity event at this year's Hong Kong Book
Fair. GCCD donated HK$1 for every book sold to the Hong Kong :
Society for the Blind, raising a total of HK$13,000.

e A staff charity book fair was organised, generating donation
amount of HK$12,000.

e ZEZMTAREBARAAZENHRAZBELHREBERNAK
EEEEERBNEEZRY  BEL —AE  ZERBIE
THREAEATHES  HEFEE5K13,0008 T -

o BMMBTHEEZRE EHHEFBRNI2000E T °
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e The Sing Tao Charitable Foundation aims at helping individuals
and families in need get through difficult times with the support :
of our readers and various sectors of society. :

e In 2025, approximately HK$723,000 was generously donated by *
readers, assisting with 15 cases. :

e EBEEEGEBREARUESROKASN BN
BEREEES L ABBOATRIEMBRERS -

EE Eg}ﬁy’ . QZ?iZ%?%;%%’D%%’)’\?&’9723,000%775'jﬁﬁzmmﬁﬂ‘w?\f

BEES

e The Group has been actively serving those in need in
collaboration with Yan Oi Tong since 2009, striving to help them
overcome life's challenges.

e In 2025, we assisted with 6 cases, providing financial support

mtﬂﬁu*! rmﬁ!mm ’ totalling over HK$120,000.

o AEMANVFRELCEEAIE BRAEFTEMALTIRE
BR% - BAOEBMIIEBE TR -

o 2025F  HMEBBM TORMER  RENKCERPAELRA
120,000 7T °

" llﬂlllll luanu un
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e The Group collaborated with the Community Chest Rainbow
Fund, leveraging its media influence to highlight successful
cases of assistance and rally public and support for individuals in
urgent need.

// \\\\ ﬂﬁHIﬁ!t nﬁﬁﬂ%& | e |n 2025, the Community Chest Rainbow Fund has successfully

i aided 9 cases, providing support amounting to nearly
9A 128 «  KEMKE - MEMEBIFE | i

MERTREE  RRAORS 1 WA | | RGEt

g%;?;‘t; mi;ﬁﬁ&ﬁﬁ;ﬁu i

WA A RSN AR LT | L. AEEHANSREAESA BBRENE  BRNEF

2 mbrifiiie oo WERFEGMMELZ | i 522 (Bl 4T 2R IS 0 MR AR 1 & U3 = 5 g SizZBE:
| BiTENe o | L DORAEGES RENEHEORENHMALOREE
! BeMomM L 8 - . : B e

e gl e Do 2025%F ARG RBRESERMENIRER AP EE

Wikt KABFEER: AUGRHEER) : i
| REEEME MR — WaH2590 6111 - B : 600,0007% 7T
A

i AR o TRBRE > SR chest@commehest.org)

e In 2025, East Week presented the “Charitable Organisation
Award” to Hong Kong Red Cross, recognising its contributions
to society in safeguarding human rights and respecting human
dignity.

e At the same time, we awarded the “Celebrity Charity Award” to
artist Mr. Hubert Hu, in recognition of his consistent enthusiasm
for public welfare and his active support for charitable activities.

o 2025%  (HAT)MBEIZRERBERARZITERA+FE R
BHEREARNEEABRER T EYULENER -

e AR RMBEBRIBZZEXRRIGBEANBHEE  REGM
—HALAE WHBNTIHEZEY -
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e The Group collaborated with The Shaw Foundation to establish
the “Shaw Foundation Emergency Support Fund” since 2025,
aiming to provide immediate financial assistance to grassroots
: : families facing emergencies, helping them to overcome their *

@IancanE TSrhebin  EUES ) enszezes difficulties. :

The Shaw Foundation WEESARSLBES © e A memorandum signing ceremony was held on January 2025 at

Emergency Support Fund
Comesy. the Sing Tao Building.

o AEHBEARESESAE H0BFRIVIBPRKESCSES
TERES| EEAEBRREBRMNEERERHENLEE
B) - ByEEIREERS o

o 20255F1AEFEESREBRITGIEERHEZBER -
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ENVIRONMENTAL KPIs BiE R g & MIsE

Environmental KPls BRIZBERENISE

Air pollutants emissions 22555 R HF &

NO, AEALY

SO, R )

RSP DLON 205
GHG emissions BEREH KA E

Scope 1 & E —

Scope 2 g E -

Total GHG emissions
(Scope 1 and 2)

Intensity (by area) ZE(REE)
(Scope 1and 2) (&BE—k=
Intensity (by employee) BREZEIAH)
(Scope 1and 2) (BE—Rk=
Scope 3 #HE=

Total GHG emissions

(Scope 1, 2 and 3)

Intensity (by area) BE(REE)

(Scope 1,2 and 3) (#E— ZRk=)
Intensity (by employee) BE(RETIAH)
(Scope 1,2 and 3) (88— k=)
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Unit Bz

tCOe
AE—EliREE

tCOe
A—EliREE

tCO,e

AM-FBREE

tCO e/square feet
NG EE

tCO e/employee
AB—_AfiREE

tCO,e
AE—SLiREE

AM-EtHBEE
tCO,e/square feet
N B | s
tCO,e/employee
NGt g

SEHR

FHR

20255

'PERFORMANCE

OVERVIEW
L EEr L

20245

39

51,8171

55,575.5

2023%F

32.0
0.7
2.4

123.0

3,521.9

0.01
38

53,268.0

0.2

58.7



Environmental KPls BRiZ AR EWNISE Unit Bz

Hazardous waste 5 & 2524
Spent developer ERBNEZE tonnes AN
Spent ink [ & tonnes A
Script zinc plates 1€ A B 9 ED I 1R tonnes ‘A
Total hazardous waste BEREYLEE tonnes A M
, t / feet
Intensity (by area) BE(REE) ;r;mr;e/s;q;;;z «
. t /empl
Intensity (by employee) BEREIAH) i il i

N/ BT

Non-hazardous waste EEEEEY

Newsprint used B #4005 # tonnes Al
Intensity (by area) TE(REE) tonnes/square feet
(Newsprint used) (BREEEFE) AW ERHR
Intensity (by employee) BEREIAH) tonnes/employee
(Newsprint used) (B#aER) AW/ BT
NewsPrint collected for 9 5.4 1 ronnes A
recycling

Food waste BT & tonnes AMA

tonnes A

Total non-hazardous waste

20254

20244

8.4
0.8
62.7
71.9

0.0002

0.08

10,789.0

0.03

1.3

1,520.1

56.4

2023%
ol

11.0

114
1,421.5

68.0

tonnes/square feet

Intensity (by area) ZE(EEE) AW/ EFR
Intensity (by employee) REREIAH) omesSMRIES

AW/ BT
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PERFORMANCE OVERVIEW
BRI

Environmental KPIs 3R iE B E MI51Z

Unit B4z 20254 20244 2023%

Diesel 45
Gasoline M
Electricity B

Total energy consumption

Intensity (by area) BE(REE)
Intensity (by employee) BERETIAH)

MWh JKELB$ P30 1 42 57
MWh JKELB$ D377 1 4491 4427
MWh Jk FLES D86793 i 93170 9,030.6
MWh JkELE 9,479.0
MWh/square feet
003 i 003 0.03

KEE,/FFHR ]
MWh/employee ]

. 108 102 9.8
kEE/ BT ]

Total water consumption

Intensity (by area) BE(REE)
Intensity (by employee) BEREIAH)

Total packaging g

materials used

Intensity (by area) mE(EEE)
Intensity (by employee) BERETIAH)
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cubic metres M 73K 21,859.0 26,015.0 20,783.0

cubic metres/square feet

o 007 i 008 0.07
NHKRSFRR ]
cubic metres/employee
THK/BT 26.1 27.2 214

2,684.2 2,752.4 2,972.8
kg/square feet
0.008 ] 0.009 0.009
D/ FAR :
kg/employee ]
AR/BT 32 3 29 31




PERFORMANCE OVERVIEW

EWE RS
SOCIAL KPIs tt 2 BB ENISE
Social KPIs 2 REENIEE 20254 20245 20234

Number of employees? 8 T A %2

Male B : 450 : 513 531

Female g 389 442 439

29 years old or under 985 H AT : 159 : 201 207
3039 years old 30-395 R Y> SE 17} 172
40-49 years old 40495 T TR L 213
50 years old or above S0pRE A £ o 337 ...... 379 378

Full-time 28 : 786 : 878 885

Part-time B : 53 : 77 85

General employees —RET 809 920 935
Middle management PREEE 19 25 25
Board and senior management EERERERE 11 10 10

Total By

Employee turnover rate® 8 T it & %3

Male B oRI% i 285% 29.2%

Female g3 P499% i 313% 46.5%

29 years old or under 295 A T 76.7% 70.2% 80.7%
30-39 years old 30-39%% D 0% 354% 343%
40-49 years old 40-49%5 D 05a% 1 95% 263%
50 years old or above 505 8k A £ o 350% ..... 24.3% 20.4%
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PERFORMANCE OVERVIEW

Social KPIs 2 EEENIEE 20254 20245 20234

Number of new hired* $T Al & T A8

Male S 78 103 162
Female Tt ...... m 17 214
29 years old or under 295 AT ...... 1 05 ------ 105 199
30-39 years old 30-395% ...... 35 ...... B 75
40-49 years old 40-4975% ...... 25 ...... 24 42
50 years old or above 505% 8k A ...... 44 ...... 58 60

Total e

Number of work-related injuries AIXGHE 6 4 6
Lost days due to work injuries IBEATERS 170 182 420
Number of work-related fatalities TRTAH 0 0 0

Percentage of employees trained® Z3EHIE T HH IS

Male B ©938% i 883% 80.6%

Female it D936% i 964% 95.0%

General employees —KRET 94.2% 82.4% 77.1%
Middle management HREEE 78.9% 100% 100%
Board and senior management EENERERE P 818% 100% 100%
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PERFORMANCE OVERVIEW

ERERHE
Social KPIs # 2 BRAMIER 20255 20245 20235
Average training hours® 395 | ke8¢
Male S 44.2 36.6 28.3
Female g3 D314 310 347
General employees —MET 38.8 26.5 27.4
Middle management HREEE 27.5 321 183.2
Board and senior management EENEREERE 184 42 6.5
Average training hours 5 1 HI 0 38.2 34.0 31.2

Anti-corruption training R & 75153

Board and employees BERET 295 435 121

Notes:
Includes the use of paper box, meal box, cup and cutleries at staff canteen.

~

Total workforce in Hong Kong operations at the end of the corresponding year.
Employee turnover rate (including resignations and departures due to other reasons) = number of employees leaving service/total workforce at the
end of the corresponding year x 100%.

w

»

New hired refers to the number of new employees.
Percentage of employees trained = number of employees trained of the category during the corresponding year/total workforce of the category at the
end of the corresponding year x 100%.

o

o

Average training hours = total hours of training received by employees of the category during the corresponding year/total workforce of the category
at the end of the corresponding year.

BRECEIZEFANGAR £28 MFMEE -
MERREBEBHETLAZ -
EIRAR(BEEBEIEMREARE) -BBRET AR REHKRETHAHX 100% °
HTBETI=-HABRETIAH -

s R BEIEDL=ZBRZIE LAY HEHARZERETEAZX 100% °

6 FHEIIRS=-ZERE TEIHINERE REPRZERNETEAY -

~

w

Eal

® @ & & & @ & ® & & 0 0 ® 0 0 0 0 0 0
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B3R 4B BB 1EA2.1 oil) in total (kWh in '000s) and intensity (e.g. per unit of production volume,
per facility).
RERESHEER /LHAEERWE  fth)@EECATETR
KiE)RmE(MAGES BN  BHERMETE)
KPI A2.2 Water consumption in total and intensity (e.g. per unit of production volume, 62, 96
AR B IZA2.2 per facility).
BAKRKEREE(WUEBESEMN  B8EREAH) -
KPI A2.3 Description of energy use efficiency target(s) set and steps taken to achieve 54-55
RS AE IR IRA2.3 them.
FIRPAET AR E AR B E R AEDEL BRI S5
KPI A2.4 Description of whether there is any issue in sourcing water that is fit for 54-55, 62
BB AE IR IRA2.4 purpose, water efficiency target(s) set and steps taken to achieve them.
R SKEVE KR AT B EMEE - UERAEI AR =B ERAE
FEL BRI T R o
KPI A2.5 Total packaging material used for finished products (in tonnes) and, if 96
A 82 4 IR 1EA2.5 applicable, with reference to per unit produced.
HmAAREMHNEE (AMAE) M(ER)BEEEMEE -
Aspect A3: The Environment and Natural Resources @
BHA3 : BIERRXAER
General Disclosure Policies on minimising the issuer’s significant impacts on the environment 53
—MRIRE and natural resources.
MEETAHRBERRAERERERTZENBE -
KPI A3.1 Description of the significant impacts of activities on the environment and 53-63

A 82 48 IR 1RA31 natural resources and the actions taken to manage them.

R EBEDHRERRAREFRNEAZERCRRERAEZENT -
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ESG REPORTING CODE CONTENT INDEX
BE - HERERRETUARRS

Subject Areas, Aspects,

General Disclosures and KPls Description R::w?a:i
IRER  BE —REE K7 >
RERERIER EU Y

General Disclosure Information on: 22-23, 41-47
—REE a) the policies; and
b) compliance with relevant laws and regulations that have a significant
impact on the issuer relating to compensation and dismissal, recruitment
and promotion, working hours, rest periods, equal opportunity, diversity,
anti-discrimination, and other benefits and welfare.
ATk RE BEREA ITESH BRE - TE#E  Zk-
R IR AR A B Bl 15 3 R AR Y
a) HE: &k
b) BFHBETABEAXENHEBEERRINER -
KPIB1.1 Total workforce by gender, employment type (for example, full- or parttime), 48, 97
A4 48 IR 1EB 1. age group and geographical region.
ZMR - EREAR(MERBEE) FRAN KRR SNES L -
KPIB1.2 Employee turnover rate by gender, age group and geographical region. 48, 97

FB B ISR 2 BRI FRAJNKBREDONEERKLE

General Disclosure Information on: 23,39
— MR EE a) the policies; and
b) compliance with relevant laws and regulations that have a significant
impact on the issuer relating to providing a safe working environment
and protecting employees from occupational hazards.
EHREZ2IHERERREEEREBELEEMN
a) BME: X

B8 48 KI5 1EB2.3

b) BFHBTABEAMENBMERRIADIGER -

they are implemented and monitored.

WAARANBEREER2HEE  URBERTRERETE -

SING TAO NEWS CORPORATION LIMITED EEB#HEEEERLH

KPI B2.1 Number and rate of work-related fatalities occurred in each of the past three 41, 98
47 48 IR 1B 2.1 years including the reporting year.

BE=F (BHEERFE)BFRAITHNABKLE -
KPI B2.2 Lost days due to work injury. 41,98
B 1B BUEIEB2.2 EATEHEEAIELH -
KPI B2.3 Description of occupational health and safety measures adopted, and how 39-41



Subject Areas, Aspects,

General Disclosures and KPls
TEEHE  BH —RESE
RERERER

ESG REPORTING CODE CONTENT INDEX
BE - HEREBRBRETARBTRS

Description R:ri?a:i
AEA B A

General Disclosure

—RIKE

KPI B3.1
78 2 48 A5 15B3.1

KPI B3.2
A AR AR PR 1RB3.2

Policies on improving employees’ knowledge and skills for discharging 49-51
duties at work. Description of training activities.

BERREARERT THEREQOMHRERERBE - il H N5 -

The percentage of employees trained by gender and employee category 98
(e.g. senior management, middle management).

ZERNREEEN(MSREREE TRAEEE)EHINIIEEESIL -

The average training hours completed per employee by gender and 51,99
employee category.

RERREBENE D  BREBEERZINFHRE -

General Disclosure

—RRINEE

KPI B4.1
A 52 48 245 15B4

KPI B4.2
RASEAEAIEIRBA.2

Information on: 22,41
a) the policies; and
b) compliance with relevant laws and regulations that have a significant
impact on the issuer relating to preventing child and forced labour
B EE TR HI% T
a) BE: &k
b) BFHBETABEARENHBEZRAPINER -

Description of measures to review employment practices to avoid child and 42
forced labour.

i BBERIEEABRE T REHIST -

Description of steps taken to eliminate such practices when discovered. 42

M EHRERBENE G ARBRAARROLR -

General Disclosure

KPIB5.1
| MesEuRiRest
KPIB5.2

7 9 48 WIE 1RB5.2

KPI B5.3
B8 82 4 KI5 12B5.3

KPI B5.4
B8 SR R FE1RB5.4

Policies on managing environmental and social risks of the supply chain. 37

EIRHERNRIE R G ERIR -

Number of suppliers by geographical region. 37
RiWRE S HEREE o

Description of practices relating to engaging suppliers, number of suppliers 37
where the practices are being implemented, and how they are implemented

and monitored.

HABEHERAHERNED mERTEBRENNHEREE  ARE
BITRERTE -

Description of practices used to identify environmental and social risks along 37
the supply chain, and how they are implemented and monitored.

R ARERHEEGERGOREREGRABOESD - A RBERTT

RERTE -

Description of practices used to promote environmentally preferable 37
products and services when selecting suppliers, and how they are

implemented and monitored.

HAEREHEFMSRESZARRERMREHOED - ARBEARTR

BERFE -
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ESG REPORTING CODE CONTENT INDEX
BE - HERERRETUARRS

Subject Areas, Aspects,

General Disclosures and KPls Description R::w?a:i
RERERER

General Disclosure Information on: 23,32
— MR a) the policies; and

b) compliance with relevant laws and regulations that have a significant

impact on the issuer relating to health and safety, advertising, labelling
and privacy matters relating to products and services provided and
methods of redress.

EHMRHEMMRBNEREARZE EE SEABEEARBR

JIER

a) BE: &k

b) BFHETABEARENHBAEZRAPINESR -
KPI B6.1 Percentage of total products sold or shipped subject to recalls for safety and 36
8 41 48 IR 1EB6.1 health reasons.

EERCEXERABTRL2EBEFEAMALKNBE AL

KPI B6.2 Number of products and service related complaints received and how they 36
R 1B IR 1EB6.2 are dealt with.
REBREMRBREOIRFEHE AREH 7 -

KPI B6.3 Description of practices relating to observing and protecting intellectual 36
A 5245 X5 15B6.3 property rights.

M EEERRENREREBNE -
KPI B6.4 Description of quality assurance process and recall procedures. 36
RS A W5 1EB6.4 Mg EREBRRERDKRERF -
KPI B6.5 Description of consumer data protection and privacy policies, and how they 36
68 1B BUIE1EB6.5 are implemented and monitored.

HAEEEERRERLEEER  URBERTREREDE -
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ESG REPORTING CODE CONTENT INDEX
BE - HEREBRBRETARBTRS

Subject Areas, Aspects,

General Disclosures and KPls Description R:ri?a:i
i;ﬁ% N EE N _ﬁﬁg WE\" Eﬁﬁ/ﬁﬁ
RERERER

General Disclosure Information on: 23, 31-32
— MW EE a) the policies; and

b) compliance with relevant laws and regulations that have a significant

impact on the issuer relating to bribery, extortion, fraud and money

laundering.
B SR RFERLEEN
a) HE: &
b) BFHBETABEAXENHEBEERRINESR -
KPI B7.1 Number of concluded legal cases regarding corrupt practices brought 23
A 82 48 KI5 1EB7.1 against the issuer or its employees during the reporting period and the

outcomes of the cases.
RERBAHBTAXEREREVYERLENESFHFARENEE RF

N 4k
MEER o

KPIB7.2 Description of preventive measures and whistle-blowing procedures, and 31-32
B 82 48 KI5 1EB7.2 how they are implemented and monitored.
BT A R R RZF - U RABERITRERSE -

KPI B7.3 Description of anti-corruption training provided to directors and staff. 32,99
RS2 4B B 1RRT.3 MitmEERE TRENRESHI -

General Disclosure Policies on community engagement to understand the needs of the 77
— M E communities where the issuer operates and to ensure its activities take into

consideration the communities’ interests.
FRANHEL2ER THREENCHEFTENEREER TS ZELE
Mz B BUR ©

KPI B8.1 Focus areas of contribution (e.g. education, environmental concerns, labour 78-93
F8 i 45 U I5 1ZB8.1 needs, health, culture, sport).
BIERAB(IHKE BRESEE SIS K E#E- - -8g7)-

KPI B8.2 Resources contributed (e.g. money or time) to the focus area. 78-93
8 52 45 5 1%2B8.2 ERIHEMBAER(MESENKEME) -
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ESG REPORTING CODE CONTENT INDEX
R HEREABETARET RS

CLIMATE-RELATED DISCLOSURE CONTENT INDEX

ESG Aspects
RIRE 7D

Governance
=
E/A

the governance body(s) (which can include a board, committee or equivalent body
charged with governance) or individual(s) responsible for oversight of climate related
risks and opportunities. Specifically, the issuer shall identify that body(s) or individual(s)
and disclose information about:

BEEERGFAFERRNEENERE (TMERESEE ZEeRAMRASAER
B) RMEAWER - ABME - BTARBLARBEIEAARKRENTER

(i) how the body(s) or individual(s) determines whether appropriate skills and
competencies are available or will be developed to oversee strategies designed
to respond to climate-related risks and opportunities;

() ZEEREANAETEASEREREEE NS IE N REE R R
R A R\ B AN B D SR

(i1) how and how often the body(s) or individual(s) is informed about climate related
risks and opportunities;

(i) MBS E A RIRERE RS R T SR

(i)  how the body(s) or individual(s) takes into account climate-related risks and
opportunities when overseeing the issuer’s strategy, its decisions on major
transactions, and its risk management processes and related policies, including
whether the body(s) or individual(s) has considered trade-offs associated with
those risks and opportunities;

(i) BN EAEEEZFITANEKE BEAXZRENEREEEF RAE BED
BIRF - fEfE RRIEAERBIEES  EZEREXEAARTAEEZREZER
AR R I B AR R O R R T

(iv)  how the body(s) or individual(s) oversees the setting of, and monitors progress
towards, targets related to climate-related risks and opportunities (see
paragraphs 37 to 40), including whether and how related performance metrics
are included in remuneration policies (see paragraph 35); and

(iv)  ZEELEANAEERRREEFERRMEEN B IRFHETERERER (R
FIVREFI0R) - BESEDEHEBESIEEMATMBERARBFMAAN (RE
3568) ¢ &

management’s role in the governance processes, controls and procedures used to
monitor, manage and oversee climate-related risks and opportunities, including
information about:

ERBAEANER  BREMEEREEBRRIKENERRE -
At BENATEM

B AR P Y

(i) whether the role is delegated to a specific management-level position or
management-level committee and how oversight is exercised over that position
or committee; and

() ZACGEREHZEAFENEEEABREEEZEG@UMNAEZAEREER
SHETEE R

(i) whether management uses controls and procedures to support the oversight
of climate-related risks and opportunities and, if so, how these controls and
procedures are integrated with other internal functions.

(i) EEEBAAEAEZEEEIEFHBHEEREERERMEE  0F  ELEE
et S A2 e a0 a] BR EL 4t R BB RE AR PTETT R A -

SING TAO NEWS CORPORATION LIMITED EEB#HEEEERLH

R 1% 18 B8 % & 45 5

Related Section(s)
HESZH

Strengthening Governance

EBCER

Combatting Climate Change —

Governance
EBRTT - |IRHLE-ER

Strengthening Governance

EBIEER

Combatting Climate Change —

Governance
EBRT - RIGRLE - BB
Strengthening Governance

BeER

Combatting Climate Change —

Governance
EBRAT - mIRHARE - B8
Strengthening Governance

weER

Combatting Climate Change —

Governance
EBRTT - |IRHLE-ER

Strengthening Governance

Eidld=p7a)

Combatting Climate Change —

Governance

EBRT - RIRHLE - BR

Strengthening Governance

SEEER

Combatting Climate Change —

Governance
EBRTT - RIRHLE - BR
Strengthening Governance

EeER

Combatting Climate Change —

Governance
EBRfT - mIRHLRE - B8
Strengthening Governance

BEER

Combatting Climate Change —

Governance

EBRfT - IR - BR



ESG Aspects
RIZER D

Strategy
e

Climate-related risks and opportunities

SIRAEERBRKE
An issuer shall disclose information to enable an understanding of climate-related risks and
opportunities that could reasonably be expected to affect the issuer’s cash flows, its access
to finance or cost of capital over the short, medium or long term. Specifically, the issuer shall:
BITARBRBEEE LAE%/\EE%%\:JEEHJ@T PR hHIREHFEHERSRE - BE
RERERNKANRIZEAFRLRAES - BEME @ BITAK:

(@)  describe climate-related risks and opportunities that could reasonably be expected
to affect the issuer’s cash flows, its access to finance or cost of capital over the short,
medium or long term;

() FHHASIBTAHARIREERGE - hHASKREIZ &2
RARAE R R R NS -

(b)  explain, for each climate-related risk the issuer has identified, whether the issuer

BITANRLRE - MERBHER KAH

considers the risk to be a climate-related physical risk or climate-related transition risk;
(b) HMETARHINTEREEARR  MREZTARGRAZERZHAKEEYIER
ol R KRS AL RS

() specify, for each climate-related risk and opportunity the issuer has identified, over
which time horizons - short, medium or long term — the effects of each climate-related
risk and opportunity could reasonably be expected to occur; and

© BMBETAEHNESERREFEERMEE LR AES BN ETE
E (2H - PHEE) R

(d)  explain how the issuer defines

PET ARV

‘short term’, "medium term’ and ‘long term’
and how these definitions are linked to the planning horizons used by the issuer for
strategic decision-making.

d MERTAWFEEEY  PHERE - DAKIELETE 3 A0 8 H R WORE 7 880 E #

Business model and value chain

BEEXNEESE

An issuer shall disclose information that enables an understanding of the current and
anticipated effects of climate-related risks and opportunities on the issuer’s business model
and value chain. Specifically, the issuer shall disclose:

BT ABWEEEA T BRI AR IS S X BRAMEERNERIMENTENED -
BEmME - BITABERTIRE -

(@)  a description of the current and anticipated effects of climate-related risks and
opportunities on the issuer’s business model and value chain; and

(@) R AR B B FIB B 31T A E B EAAEEEN E A FARZE

(b)  a description of where in the issuer’s business model and value chain climate related
risks and opportunities are concentrated (for example, geographical areas, facilities
and types of assets).

(b) HAEBITANEBEXMEERES - RiIEERRMEEEREMS (Flm
- BMEREERR) o

HhIE [

ESG REPORTING CODE CONTENT INDEX
RE - HEREBHRETAASTRS

Related Section(s)
HESZE

Combatting Climate Change —
Strategy
EBRTT - RIRHLME - KB

Combeatting Climate Change —
Strategy

EBRTT - RIRHLE - R

Combatting Climate Change —
Strategy

EBRTT - RIRILRE - R0

Combatting Climate Change —
Strategy

EBRTT » mIRHE - R

Combatting Climate Change —
Strategy

EBRAT - IR - K0

Combatting Climate Change —
Strategy

EBRTT - RIRELE - K85

Combatting Climate Change —
Strategy

EBRTT - RIRILE - R0

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT IEi% - # @R EAMRE 2025
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ESG REPORTING CODE CONTENT INDEX
BE - HERERRETUARRS

Strategy and decision-making

REREURE

An issuer shall disclose information that enables an understanding of the current and :
anticipated effects of climate-related risks and opportunities on the issuer’s business model

and value chain. Specifically, the issuer shall disclose:

BITABBBEEAT HRIRERRRMEBE LREARARNZENER - RBME @ B#TA

(a) information about how the issuer has responded to, and plans to respond to, climate-
related risks and opportunities in its strategy and decision-making, including how
the issuer plans to achieve any climate-related targets it has set and any targets it is

about:

@) BAEETACKRS R BIEERRIRR S AN RIEAERRMEBHNERERE
FTAG S EREMAPTRENRIKAER BT - UREMERERBREIME

2o BRBME  BITARRBENTER

(i) current and anticipated changes to the issuer’s business model, including its

resource allocation, to address climate-related risks and opportunities;

B) EHRES

(ii) current and anticipated adaptation and mitigation efforts (whether direct or
indirect);

(i) EBEXFEHSETHEMBERIRELE (BRER)

(i) any climate-related transition plan the issuer has (including information about
key assumptions used in developing its transition plan, and dependencies on

where the issuer does not have a climate-related transition plan; and
(i) BT AEMERIRAEBEELGE (RENEEAHERFEANEZERRNEM -
ARFZETEIFTKRERNER) @ sKEBITANREGEENETE - AVEEE

(iv)  how the issuer plans to achieve any climate-related targets (including any

greenhouse gas emissions targets (if any)), described in accordance with
paragraphs 37 to 40; and

WERE (nE) ) Rk

(b)  information about how the issuer is resourcing, and plans to resource, the activities

disclosed in accordance with paragraph 22(a).

b)  BRAEIT AE AR ARG S RARIE S 22() R IR VT TN R L B R -

An issuer shall disclose information about the progress of plans disclosed in previous

reporting periods in accordance with paragraph 22(a).
BT AR SRS E R NIR R B 220) BRI ER ST 28I EE -

SING TAO NEWS CORPORATION LIMITED EEB#HEEEERLH

WEEE

© Combatting Climate Change —
. Strategy
 RBAT - R -

required to meet by law or regulation. Specifically, the issuer shall disclose information

Combatting Climate Change —

© Strategy
() EERKEERRANEETNEENRESEREETAREEL (BFERE

EBRAT - SRR - R0

Combatting Climate Change —
. Strategy
- EBRTT - RIRHME - K8g

Combatting Climate Change —
Strategy

- BBRST - RIRME - R0%

which the issuer’s transition plan relies), or an appropriate negative statement :

Combatting Climate Change —

Strategy
- EBRET - RIRLRE - FE
(v BITAGEMAEREIZI0RMAMEMREKERE R (RRETAAEREH

Combatting Climate Change —

Strategy
- EBRATT - RIRIE - R0

Combatting Climate Change —

Strategy
BB FIRRE - HES



Financial position, financial performance and cash flows

BBMRR - BERARALSRE

Current financial effect
ERNpREE
An issuer shall disclose qualitative and quantitative information about:

BITAARBUTEMENELER

(@)  how climate-related risks and opportunities have affected its financial position, :

financial performance and cash flows for the reporting period; and

(@) SIFEBRRIMEENIZEETAEERPOPBRR - UBRRERERE - &

(b)  the climate-related risks and opportunities identified in paragraph 24(a) for which :
there is a significant risk of a material adjustment within the next annual reporting -

period to the carrying amounts of assets and liabilities reported in the related financial

statements.

R - BIR 5 24(a) B R A MV RURAR A R R A B R A A -

. Anticipated financial effect
SEEIEIE S

(@)  how the issuer expects its financial position to change over the short, medium and

long term, given its strategy to manage climate-related risks and opportunities, taking
BRI - RURIE - B
(@) BOTALEEEEERFAERBMEEHRRE  WEBIATSIE - BREFBER

Considering the level of

into consideration:

RERH - PH RS AEEIL

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT i - # &K BB #R%E 2025

ESG REPORTING CODE CONTENT INDEX
BE - HEREBRBRETARBTRS

Combatting Climate Change —

. Strategy
CEBRTT - RIRILIE - RE

Considering the level of
measurement uncertainty involved

. in estimating those effects is so
high that the resulting quantitative
b) EFESERTERFEREMNERITHNEENABROEEZLEEERENERX ¢

information would not be useful,

qualitative information is provided

© instead of quantitative information.

D EEDGEE LG ETY R FEA
L BEEHTETE  SHFFHEE
L BT ABERAE  FMSUAERE
BRAEELE -

Combatting Climate Change —
Strategy

" measurement uncertainty involved
“in estimating those effects is so
high that the resulting quantitative
information would not be useful,
qualitative information is provided

. instead of quantitative information.

D EBREB|EEELE TSR AEA
| BEEHTETE  SHFFHEE
L BT ABERAME B ERE
 BRAEREE -
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ESG REPORTING CODE CONTENT INDEX
BE - HERERRETUARRS

(i) its investment and disposal plans; and Combatting Climate Change —
() HEREREE;S R © Strategy
| EBEIT - RURE -

Considering the level of
measurement uncertainty involved
Cin estimating those effects is so

© high that the resulting quantitative
information would not be useful,
qualitative information is provided
instead of quantitative information.

D BEF|EE R RS R EA
D BEEHTETE - SRR EE
D BT REEAM - BRI ERE
D ERREEREE -

(i) its planned sources of funding to implement its strategy; and Combatting Climate Change —
(i) HAEHERBEATNHESHEESIR: & . Strategy

| BBRT - IR - FH

Considering the level of
measurement uncertainty involved
“in estimating those effects is so
high that the resulting quantitative

* information would not be useful,

© qualitative information is provided

© instead of quantitative information.

D BRI B LAY R 2R
| BEEHTEER SRS
L BT ABERY - B EE
 BBREELE -
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ESG REPORTING CODE CONTENT INDEX
BE - HEREBRBRETARBTRS

(b)  how the issuer expects its financial performance and cash flows to change over the

short, medium and long term, given its strategy to manage climate-related risks and
opportunities.

b) ERFTATEREERRRIEENERE HEAEVBEERREREERY  F
H R REMEL -

Climate resilience

R

Combatting Climate Change —
Strategy

RBAT FIRAE - R
Considering the level of

" measurement uncertainty involved
“in estimating those effects is so
high that the resulting quantitative
information would not be useful,
qualitative information is provided
instead of quantitative information.

| ZRINGEELGETS R HEAR
| BEEHTETRE SR EE
D BT ABEAI BN ERE

 BRRTERES -

An issuer shall disclose information that enables an understanding of the resilience of -

the issuer’s strategy and business model to climate-related changes, developments and

uncertainties, taking into consideration the issuer’s identified climate-related risks and

opportunities. An issuer shall use climate-related scenario analysis to assess its climate :

resilience using an approach that is commensurate with an issuer’s circumstances. In :

providing quantitative information, the issuer may disclose a single amount or a range. :

Specifically, the issuer shall disclose:

EZRETACHINREABRRMEEE - BITARRBEER - EHOATRET AR

HREAAEN BRSO EEREIMN - RHELCERR - FTATRES —BERHE

- ABME - BITAARKE

(@)  the issuer’'s assessment of its climate resilience as at the reporting date, which shall
enable an understanding of:

@) BITABEBRHRAHERRIMOTE - EEMNTE

(i) the implications, if any, of the issuer’s assessment for its strategy and business
model, including how the issuer would need to respond to the effects identified

in the climate-related scenario analysis;
()  BOTANSMERTERBEMEBRANTE
HRIEAABBEROTHRENTE

(tnA)

(i) the significant areas of uncertainty considered in the issuer’s assessment of its
climate resilience; and

(i) BOTAHREDENFHETERNERNTEERNZNEE © &

(i) the issuer’s capacity to adjust, or adapt its strategy and business model to :

climate change over the short, medium or long term;

(i)  BEOTARBREFRFELEH  DHNRMRENEBRANES

Combatting Climate Change —
. Strategy
CEBRTT - RIRLLIE - KB

Combatting Climate Change —
Strategy
C EBRTT - SRR - R

 BEETARENARE

Combatting Climate Change —
. Strategy
- EBRTT - RIRHME - KAg

Combatting Climate Change —
Strategy
EBRA{T - UIREE - A
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ESG REPORTING CODE CONTENT INDEX
BE - HERERRETUARRS

(b)  how and when the climate-related scenario analysis was carried out, including:

b) ARFARETRIRBBER DN - 8245

(i) information about the inputs used, including: Combatting Climate Change —
iy CEANBARE 825 * Strategy
(1) which climate-related scenarios the issuer used for the analysis and the : BESFAT - RIRHAE - R0
sources of such scenarios;

(1) BOAESMHERORIFABES AR

(2)  whether the analysis included a diverse range of climate-related

scenarios;

2 DTREBREZETANRKEEEESR

©)] whether the climate-related scenarios used for the analysis are associated
with climate-related transition risks or climate-related physical risks;

Q) OWMFAEANREEEEREEERGIAHELRBRIRRAEYERR

4) whether the issuer used, among its scenarios, a climate-related scenario
aligned with the latest international agreement on climate change;

@  BEOTAEEBRTELAERT BEFREECERGEE - BRNER

(5)  why the issuer decided that its chosen climate-related scenarios
are relevant to assessing its resilience to climate-related changes,
developments or uncertainties; :

6)  BTARMARRIMERNRIRIEMAER R EHRRAMEL - BRI
TEE MV B IEARRE :

(6)  time horizons the issuer used in the analysis; and

6  BITAESITRAERNKEER &

(7)  what scope of operations the issuer used in the analysis (for example, the
operation, locations and business units used in the analysis);

7))  BOIADMARERZERE (PIADITATRER & E R M TS EA)

(i) the key assumptions the issuer made in the analysis; and Combatting Climate Change —
@iy  BITAEDWHATIENBERRERR . Strategy
L EBRAT  RIRKE - KA

(i) the reporting period in which the climate-related scenario analysis was carried out.  : Combatting Climate Change —
(i) EITRIFBEBER S ITRIERS - . Strategy
BB - RRAE - FH
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ESG REPORTING CODE CONTENT INDEX
BE - HEREBRBRETARBTRS

Risk management

[ EE

An issuer shall disclose information about:

BITANBREBEATER

the processes and related policies it uses to identify, assess, prioritise and monitor
climate-related risks, including information about:

BT AARER - FHERREMEER - UREEETEEESWRIFEFNMIE RIAH
BR - BEEMLATAENER

© Combatting Climate Change — Risk
Management

BRI RIRHE - AR

(i) the inputs and parameters the issuer uses (for example, information about data

sources and the scope of operations covered in the processes);

()  BOANERNBAERRZ2E (PIINERARIIZF FMRENEBEE)

(i) whether and how the issuer uses climate-related scenario analysis to inform its

identification of climate-related risks;

(i) BTARE RNAERREBRIER O IREREERER

(i) how the issuer assesses the nature, likelihood and magnitude of the effects

of those risks (for example, whether the issuer considers qualitative factors,

quantitative thresholds or other criteria);

(i) BITAMMREEERROZENMLE  ATEEREE (PIMBETATNEZEE

R - EEPIEREMPTRIRE)

(iv)  whether and how the issuer prioritises climate-related risks relative to other

types of risks;
(iv) BT ATE RAIEEIRAE R R AR S N E R R R e i) B R BES

(v) how the issuer monitors climate-related risks; and

v  BETANAEREREEERR &

(vi)  whether and how the issuer has changed the processes it uses compared with

the previous reporting period;

the processes the issuer uses to identify, assess, prioritise and monitor climate related

opportunities (including information about whether and how the issuer uses climate-

related scenario analysis to inform its identification of climate-related opportunities); and

. Combatting Climate Change — Risk
Management

. RBRT - WIRHA - BRER

BITARRBA - FHERIRIERAKE - A RBEEETEERSURFERORE (B

1T ARIR RARIE A RRIERIE S O RIEE RIRIBRRBHER) &

the extent to which, and how, the processes for identifying, assessing, prioritising and

monitoring climate-related risks and opportunities are integrated into and inform the

issuer’s overall risk management process.

Combatting Climate Change — Risk
Management

CBBRET - RIRHAE - AREE

RIFEREREBRAENES - 7 - ®RBFIFERRE - ROFABAZETANEER

RERRIE - ARBARRED -
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ESG REPORTING CODE CONTENT INDEX
R HEREABETARET RS

ESG Aspects
RIZER D

Metrics and targets

EERERE
. Greenhouse gas emissions
BERBHR

An issuer shall disclose its absolute gross greenhouse gas emissions generated during the
reporting period, expressed as metric tons of CO, equivalent, classified as:

BITANABRBEERAANNAERBBHAHNE UARB_A{REERT) AINA:

(a) Scope 1 greenhouse gas emissions;

@) ®EREREEN

(b)  Scope 2 greenhouse gas emissions; and
b) #BHBEREREHN &

(

(

<) Scope 3 greenhouse gas emissions.
) BHESREREHN -
An issuer shall:

BITAA

G

(@)  measure its greenhouse gas emissions in accordance with the Greenhouse Gas
Protocol: A Corporate Accounting and Reporting Standard (2004) unless required by
a jurisdictional authority or another exchange on which the issuer is listed to use a
different method for measuring greenhouse gas emissions;

@) MIFBEBREARBITALTZE —RBMBEER  BRIBTAARE CEERERE
BR - PEREEBERE (2004F) ) FAERREREYMN ;

(b)  disclose the approach it uses to measure its greenhouse gas emissions including
(b) HEERERARITEREREBIHNNGE B

(i) the measurement approach, inputs and assumptions the issuer uses to measure
its greenhouse gas emissions;

() BETARARTEELREREIROFENE  BABHRER

(i) the reason why the issuer has chosen the measurement approach, inputs and
assumptions it uses to measure its greenhouse gas emissions; and

(i)  BITARMERZERE  WABHRRRGIEREREEN : &

(iii)  any changes the issuer made to the measurement approach, inputs and
assumptions during the reporting period and the reasons for those changes;

(i)  BOAEERBEFESE  GAEHRBRRETHENEEARERTREA

() for Scope 2 greenhouse gas emissions disclosed in accordance with paragraph
28(b), disclose its location-based Scope 2 greenhouse gas emissions, and provide
information about any contractual instruments that is necessary to enable an
understanding of the issuer’s Scope 2 greenhouse gas emissions; and

@  FRIEFE28(b)BRIRFENHE DREREYIN - WEE IS REENHE R EREY
W WREBR TRZEERNERAREOXENEM &

(d)  for Scope 3 greenhouse gas emissions disclosed in accordance with paragraph 28(c),
disclose the categories included within the issuer’'s measure of Scope 3 greenhouse
gas emissions, in accordance with the Scope 3 categories described in the
Greenhouse Gas Protocol Corporate Value Chain (Scope 3) Accounting and Reporting
Standard (2011).

d) BMEBEFBORKENEE=REREHN B CRERBRERR  bXEBEERE

(BE=) REEBREFE (2011F) ) MENBEE=HRRBEETAGEEE=RE
REBHRTBEER -
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MARMAT @ BEEE - P E R
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EBRTT  RIRHE - 15REA R
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M7 - BEESR - S E R
Combatting Climate Change —
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EBRTT - RIEHE - HIREE R
Performance Overview

RRIEIEHE
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MARTAT - AR - SR
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Metrics and Targets

EBRTT - RIRHE - 5REA R
Performance Overview
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ESG REPORTING CODE CONTENT INDEX
ETARE RS

Climate-related transition risks
RIREEERRER )
An issuer shall disclose the amount and percentage of assets or business activities vulnerable
to climate-related transition risks. :

BEOTANARBEDT HXAGEREBLRARYENEESXRBLDNEENIANLL

RE HEBRER

Combatting Climate Change —

- Strategy
C EBRTT - RIRILE - KB

© Our current study covers selected

. assets and businesses, we will

- explore the feasibility of expanding

. the scope in the future.

- RIPEBIMFTREEEMEEMRE
DB B EARRIR S RAEE RO A
D AT e

Climate-related physical risks
RIREREYERR )
An issuer shall disclose the amount and percentage of assets or business activities vulnerable
to climate-related physical risks. :

BITAABRBERZIRAGEENERRFENEEXERETINSERADL -

Combatting Climate Change —

. Strategy
L EBRTT - RIRLHE - R

 Our current study covers selected

© assets and businesses, we will

- explore the feasibility of expanding

. the scope in the future.

- RIPBE RIS RE R EMEEME
D1 BASEARRIR S IRARE RO A
S AT e

Climate-related opportunities
FRERE _
An issuer shall disclose the amount and percentage of assets or business activities aligned
with climate-related opportunities.

BITAARBESRRGABRENEEXEREDNEERADLL -

Combatting Climate Change —

* Strategy
L RBRAT - RIRLAE - 5

© Our current study covers selected

© assets and businesses, we will

- explore the feasibility of expanding

the scope in the future.

BB AT R R R A B
B B ER ARG RA B A ]
ST .
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ESG REPORTING CODE CONTENT INDEX
BE - HERERRETUARRS

Capital deployment
BRER

An issuer shall disclose the amount of capital expenditure, financing or investment deployed Combatting Climate Change —

towards climate-related risks and opportunities. Strategy
BOIABARBERRREEERRTIEBENEARY  BERENSHE - L EBRT - RIRIAE - 5ES

. Considering the level of
measurement uncertainty involved
in estimating those effects is so

© high that the resulting quantitative

* information would not be useful,

- qualitative information is provided

- instead of quantitative information.
| ERIGEZSHEMSROETED
D BEUREES - BALSENE
ALERE AT REE  BAEEE

O HRRBICER -
Internal carbon prices
A BRI E B
An issuer shall disclose: We have not applied a carbon price
BATARBBENT ¢ " in decision-making.

(@)  an explanation of whether and how the issuer is applying a carbon price in decision = B/ AEH I H I F IR T B
making (for example, investment decisions, transfer pricing, and scenario analysis); and #l o

(@) MEBTATARMIERETERRTE (FIMERRE EBEERESSN) R

(b)  the price of each metric tonne of greenhouse gas emissions the issuer uses to assess -
the costs of its greenhouse gas emissions;

b) BITAAREEEZEREHHAANEGRNNE = RIEHNEE B :

or an appropriate negative statement that the issuer does not apply a carbon price in

decision-making.

PEENBEER  BRETAOREERRTERKEE -

Remuneration

% .
An issuer shall disclose whether and how climate-related considerations are factored into We have not incorporated
remuneration policy, or an appropriate negative statement. This may form part of the climate-related consideration into

disclosure under paragraph 19(a)(iv). remuneration policy.
BT ANRBBERIZEAZE RERAA RAAMAFTHEE - SUREEENSTRHA - S - RAERSRIRIENE SN AT

FRARIR S 19(a) (v BUE AV IR BR Y —#E 9 SR
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ESG REPORTING CODE CONTENT INDEX
BE - HEREBRBRETARBTRS

Industry-based metrics

THRER

An issuer is encouraged to disclose industry-based metrics that are associated with one -
or more particular business models, activities or other common features that characterise -

participation in an industry. In determining the industry-based metrics that the issuer

discloses, an issuer is encouraged to refer to and consider the applicability of the industry
based metrics associated with disclosure topics described in the IFRS S2 Industry based

Guidance on implementing Climate-related Disclosures and other industry-based disclosure
requirements prescribed under other international ESG reporting frameworks.

Advancing Green Action — Managing

: Emissions
L MERMAT - EBRIKAR - BERE R

Combatting Climate Change —
Metrics and Targets
L BBRTT RIRHLME - HIZHEAE

AR GFABEBETARERE AR S REENEGRAMIBEREATTERRER - E2EARH
TEERBEUABOTERE - MRATHREPLTEEEN - ARXZHMBITALE (A
PREFIS IR AT FHE R R ERS2%R) TTRIMTBIER) MEMERIRE e REARSERATE

RTTR I ER 2SR B FE T B ARRE Y TT SRR - X EBERDER -

Climate-related targets

RIzEEER

An issuer shall disclose (a) the qualitative and quantitative climate-related targets the issuer

has set to monitor progress towards achieving its strategic goals; and (b) any targets the

issuer is required to meet by law or regulation, including any greenhouse gas emissions :

targets. For each target, the issuer shall disclose:

BOANARBEQEAAERERERBARNERMRENEREEBNEERELCER &
EYERSUEMBRBETAZINEMER - BREMAERBHRERE - FTARRESEE -

EE— I

(a) the metric used to set the target;

(@)  FLARE BRAOIEIR ¢

(b)  the objective of the target (for example, mitigation, adaptation or conformance with
science-based initiatives);

b) BENBES (PINRE  BEICARIRRERNEE)

() the part of the issuer to which the target applies (for example, whether the target
applies to the issuer in its entirety or only a part of the issuer, such as a specific

business unit or geographic region);

© BENERSE (PINBRSERRETAREREERSY (NMEERRAMERE BE

sk EE) ) ;

(d)  the period over which the target applies;
(d) BReERHE

Advancing Green Action — Managing
Emissions

| RERTITT - BRIEE - BERER

- Combatting Climate Change —

. Metrics and Targets

| BEBRATT - RS - EiEREE

Advancing Green Action — Managing
Emissions

C AT - BRIKE - SERER

- Combatting Climate Change —

- Metrics and Targets

- EBRT - RRAE - EERAE

Advancing Green Action — Managing
. Emissions

| RARTITT - BRIER - BERER
Combatting Climate Change —

. Metrics and Targets

L EERT - RIRLME - SEmAE

 Advancing Green Action — Managing
Emissions

C RERTTAT - AR - B B

. Combatting Climate Change —

. Metrics and Targets

L EBRTT - RIRHE - ;BIREE R

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT i - # &K BB #R%E 2025

117



118

ESG REPORTING CODE CONTENT INDEX

B dHERER

ETHRERRS

@
o

the base period from which progress is measured;

BEEEMHEENR

milestones or interim targets (if any);

PR B RSP HIER (F)

if the target is quantitative, whether the target is an absolute target or an intensity

target; and
NEECRE  EERHBEEEISRERE Rk

how the latest international agreement on climate change, including jurisdictional
commitments that arise from that agreement, has informed the target.

BEMREECERGZ (REZBHRELNRFAR) MAEBBITARERR

An issuer shall disclose information about its approach to setting and reviewing each target,

and how it monitors progress against each target, including:

BITABBRBEERELECSRBRNTE  UEENAEREREE - 81

(@)

An issuer shall disclose information about its performance against each climate-related :

a third party;

ARG RRERBBOINESEEE=HE

the issuer’s processes for reviewing the target;

BITABZARHRERF

the metrics used to monitor progress towards reaching the target; and
AREREREENIER &

any revisions to the target and an explanation for those revisions.

EMEET B BRHABTRIREA o

target and an analysis of trends or changes in the issuer’s performance.

BT AAREARESRER AR B RNARNE R LSBT AEROBERE DT -

SING TAO NEWS CORPORATION LIMITED EEB#HEEEERLH

Advancing Green Action — Managing
Emissions

© [AARTTT - ERIEER - BERE R

. Combatting Climate Change -

. Metrics and Targets

- EBRAT - [IRE - HIRRARE
Advancing Green Action — Managing
Emissions

| RERTITT - BRIEE - BERER

- Combatting Climate Change —

. Metrics and Targets

| EBRAT - FIRHM - ERAE

Advancing Green Action — Managing

Emissions

C AT - BRIEE - SERER
. Combatting Climate Change —
Metrics and Targets

- EBRATT - RiRME - EIERAE

Advancing Green Action — Managing

Emissions
CRARTITT - BRIER - BERER

- Combatting Climate Change -
: Metrics and Targets
- EBRTT

RIRIE - FRE BT

Advancing Green Action — Managing
- Emissions

- [ARTIAT - BRIEHR - B E IR
whether the target and the methodology for setting the target has been validated by

Combatting Climate Change —

© Metrics and Targets
CEBRTT

RIRHE - FRE B R

Advancing Green Action — Managing

Emissions
| AT -
. Combatting Climate Change -

BAEHE - FEE R

- Metrics and Targets
- ESRAAT - RIRAE - ;RIREAE



ESG REPORTING CODE CONTENT INDEX
BE - HEREBRBRETARBTRS

For each greenhouse gas emissions target disclosed in accordance with paragraphs 37 to 39, :

an issuer shall disclose:
MIREITEIREENET —HAEREBRER  FOTAEEE -

which greenhouse gases are covered by the target;
BIEREMLRERES

Advancing Green Action — Managing
Emissions;

| RERTITT - BRIEE - BERER

- Combatting Climate Change —

. Metrics and Targets
BB BRI - EERA R

whether Scope 1, Scope 2 or Scope 3 greenhouse gas emissions are covered by the
target;
BERDREHE—  #E s #HE=REREEEW

Advancing Green Action — Managing
Emissions;

C AT - BRIEE - SEER

- Combatting Climate Change —

. Metrics and Targets

whether the target is a gross greenhouse gas emissions target or a net greenhouse

gas emissions target. If the issuer discloses a net greenhouse gas emissions target, :
the issuer is also required to separately disclose its associated gross greenhouse gas :

emissions target;
EERREREHNEEE RERAEREHNFEER - WAREREHN FHER
1B BOTAESINEEEEOAEREFNBRERE

- EBRA{T - RiRE - EIERAE
Advancing Green Action — Managing
Emissions;
MARTAT - BEHEHR - B E R

- Combatting Climate Change -
. Metrics and Targets

L EERT - RIRLRE - SERAE

whether the target was derived using a sectoral decarbonisation approach; and

AREARRATENRBIDESLN - &

Currently, our established target
is not derived using a sectoral
. decarbonization approach.

| RIEET BRI TR

the issuer’s planned use of carbon credits to offset greenhouse gas emissions to

achieve any net greenhouse gas emissions target. In explaining its planned use of

carbon credits, the issuer shall disclose:
BT AGTEERmREREEREREBHNAERERRE
RIEMAETE - BITAREE -

REBHIOFRER - BRER

Currently, we do not have the plan
to implement carbon credlts in our
operation.

L B A BB RS AT
B A -

(i) the extent to which, and how, achieving any net greenhouse gas emissions

target relies on the use of carbon credits;
i) RAEERRERAERAMAEREHENFEEENEERIR;
i) which third-party scheme(s) will verify or certify the carbon credits;
i) ZIRIE AR E = H A BIRFE N RE

i) the type of carbon credit, including whether the underlying offset will be nature-

based or based on technological carbon removals, and whether the underlying -

offset is achieved through carbon reduction or removal; and

(i)  FRIEMANEL - BEMERIEEREREN B NEEEREHMTOAR - ANIAE

AR BERE EHOBRER © &

(iv)  any other factors necessary to enable an understanding of the credibility and

integrity of the carbon credits the issuer plans to use (for example, assumptions

regarding the permanence of the carbon offset).

(iv) 2%5%/\7%@%%??}\%%“1@%E’\Jﬁﬁ%ﬁ%E’\JEH%JE%D%%’IEFH%%%E@%@EE;

= (Pl - WIREERRAOMRER) -
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BE - HERERRETUARRS

Applicability of cross-industry metrics and industry-based metrics

BIREERITXEENERY )
In preparing disclosures to meet the requirements in paragraphs 21 to 26 and 37 to 38, an In preparing disclosures on industry-
issuer shall refer to and consider the applicability of cross-industry metrics (see paragraphs based metrics, where direct

28 to 35) and (ii) industry-based metrics (see paragraph 36). quantitative data was not reasonably
ERFIFEEANBTATAE21 B 2637238 TR - BT ABLE()BITEEE (RFE28E : available, the Group has referred
35E ) K (ifTEIEIE (RFE3WBER) TEEERTEMA - . to potential industry benchmarks

- and internal estimates, consistent
with reasonable information relief
provisions. The Group will enhance

" data collection processes to improve
accuracy in future reporting periods.
| EARBER TR R E AR
| FAAERSEEELZ Y K
| BEIE SR BT REERAS
D WETE B TEEEIE o K
| EEGH I BIFWE TR - AR
| REAFH RN -
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